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DIGOS CITY DIVISI0N

Office Of tlie Schools Division SLiperintendent

DIVISION REMORANI)UH
OSDS-2022- 042-

To                     Assistant schools Division superintendent
Division Chiefs
Unit and Section Heads
Public Elementary and Secondary School Heads
All Others Concerned

Subject :         EFFECTIVI" OF DEPED ORDER NO. 019 S. 2022

Date                  April 21, 2022

2.

3.

4.

In accordance with the Regional Memorandum No. 092, s. 2022 dated October
10,  2022,  informing  all  DepEd  officials  end  eoneemed  persormel  on  the
effectivity of D®pEd Order H®. 019, a. 2022 (The Department of Education
M®rlt Selection Plan) shall be on .antLary 01, 2023.

As such, all vacant positions published and posted prior to January 1, 2023,
will  continue  to  be  governed  by  the  existing  policies  and  guidelines,  as
applicable; provided that the appointments are made not later than December
31, 2022.

In view of theebove,  all members of the Human Resource Merit Placement
and  Selection  Board  (HRMrsB)  and  all  others  involved  shall  continue  to
ernploy the necessary transitory measures outlined in Deped Menorandiim
No. 041, s. 2022.

F`or infomation and strict compliance. -
CRI8" C. EPE

schools Division Superintindenky

oq*d Scho®15 tkeion Of Digo5 tit.\
RE-i SECTION

Bncl8: Rqrional Memorandum

SAI

l-`..,|.;chm¢         ,

qz.n Address: Roxas cor. Lopez Jaena Sti.eet, Zone 11, Digos City (8002)
Telephoi`e Nos.: (082) 553-8375; (082) 553-8396
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REa±ngo±Onc-,.„...±
Rlalop^L ±±±±±oft^rDu)I
ASD-20`22-092

To                    Schoolg I)ivialon superintendents / OIC-SDS
Rcgional Chief Of F`unctjoml [)iviaion - ASD

Sutyect:          Er`FECTivrlv oF` DEPED ORDER No. olg, a. 2o22

Date    :           October lo,2022     .

Hcfevrfth  i.`  Lhc  copy  of the  DepEd  Memomndum  No.  084,  8.  2022  dated
September   17,  2022  frorq. the  Office  Of  the  Undersecretary  and  Chief or  Staff.
informing all the DcpEd officiate and ooncemed perconncl on the cffectivity of nepEd
Order No. 019, a. 2022 (The [lepartmcnt of E;ducaLfon Merit Sclcction Plan) shall be
on Janutry 01, 20.23.

The   Schools   Division   Superintcndcnt8  and  all  members  of  the   Humali
Resource  Merit Placcmcnt and  Selection  Bonrd  (l{RMPsf3)  arc  herety directed  to
continue  to  employ  the  necc3sary  tranaitory  measures  hid  down  under  DapEd
M€morandum No. 04 I , 9. 2022.

For information and strict compliance.
Et=

Ely the Authority or the Rcgronal Director:

Enctoed: ^® stated.

R-PS,ve
C#:-,   \     .r.1,    t.`,-  -:?`,

T"::iH

^ddres.: i. Tons St.. Oavao Cit`/ (8000)
Telegivone llos.: (cO2) 291-166S; (ce2! 221{147

IsO 9001:2015 - C..tlfled



|mu( I I,e H(givt,
aqurbnd Of ®bucattoti

2 7  S:P  2022

i*pF,d M EMORAINr>uM
No.    o84   ,  s.     2oJJ

iii'i-5cnvnr or oEmD OFEOBE ro. olg, 8. 2aB2
('l`hc  r)f`partrnt.ni  or L`:{I`tratinli  Meril  Sricrdrin  l`lanl

To:       b' ride rsfc rf taries
A9{iisl an. S.c retarics
nurt>au and  8crvire Dirt.{.i.tirS
Reginml Djrtrtors
S{:hools Divisi{tn Sup.:rintendenl a
P`ib[it- Ek'm.ntarv and Sorondan' a('hool Hoods
.`ii oth.fit conceited

1.          In {.onsomncc vi.ilh oic (li".tofi of Lira lhapar.Dent of I.*lu.atinn  |f*rtF*L)  l..
dm"'  rot.us  on  Lhc Qctjvitls aiiil  initiaLivt#  rL.hal.tl  to  opr.nine of t-ha9!sc8  lz.r  *.h{xll
Yefir   2022-2023,   thr   cfTcclivit}.   or  bepel   Ott.I   b®.   01®,   L   202a   |"
bepfotut  Of  E4t]catlca  lent  ®eletid®o  Pl.a)  shall  tx.  moert`d   I-urthcr  I t>
•antirty 01,  aae9.  to altou' flll  I)epFid  o(rw.rats A"t  personnel  it] {ltrtyof.  `hcir tim.
and  cfTotis  in  t.n3uritig  the  smf.oth  opcrirt8  or chagsesi  and  sonmlessi  lmnsiLion  io
race to rune k.``min#.

2.    .    ^s Suc.h, .ill vn.ant posiljonB Lhmt are piihliahed aml posed prior lo .Jflnuni`'
01,  2023,  shall continue to be govcmad  bv th. cxisLing ptiliric3 and guru.lii`t.9. 8s
applirablf';  provided  ddB  the apTrojntnicnls  in  reinlforl  tlrorot(. flrr  isLfu«I  Iro`  intci
thfiii  rtocembcr 31,  .20.2£.

`?.           !n  viour  or tnt.  f]t]ovt.,  !ill  hciqd`` of ofrx:{rs  prr  govcrnAncc  lt`vt.I,  iiit`lLldinf  llw
fippoinlinf om{..rs/authorili.a.  I tFtMPslls`  HLimnn  Rcsourr®  Mantlgrmcni  oITr.rs
(HRMO9|.   and    nll   others   coni`cr7)fd    .qhaLl   {-ontin`Ie    to   frmpki.`.    lhe    n.{-cs!+ap.
m`nsitoT}' incasurrs inid down under I.topBd Mt`morandum No. OJ I, a.  joj2.

•1.         For mort.  inforrimtjon,  plensc ct.ntflct  lhf` BtLr.-tL of Bn--a Be.out---4
quris.tlcoal  Develapaent-Hu.a  -me  De"lepr.fit  ~ca,  +th
r`froI.,  Mabini  Building.  [reperm`mt  or Edur`n{fon  Criitral  {)fm`e,  ltopl3d  .`.]i.ipkx`
M.raJco   Avtn``t-,   Thsig  Cit}`   fhrouch   cinnil   at   bhrut.hrdd@rieped.gov.ph   or   nt
tclcphon. nurt`Ix.r (02) H470 6(..10,

S.          Immedi;all. tlisseminalion of' this M.momridum  is dcsirnd.

;+;i,++rtr:

I tw  ^`ithorilv {il-th{. Sermlfln':

Eii

rptar`. azrd Chit.r Of

:h-i`'idL`anph`. Ponh.`m`..a. Ifro.g{:It`. 3f,iro  pw.u 7.¥4/ae.`` I.",ir,``  I-`f.  JLor-r   '^-.   -I--           I



D.pl" {.)rder No. (019. a.  2022)
Deprid Memorandum No.  (041, s.  jo'22)

fro be indieaLcd  in  the Peme(unl  lnd!±=Lx
under the following 8ubjcr.Ls:

AproiN"ENT
CHAVciF,
EMPLOYMENT
T'ZR[Nf,
P{)S'TIONS
RF!CRUI"ENT
RtjLES AND RF,Ciul.AfloNS
sraLECTlttN

aovequt`^re..,..:±/,Tr#:=rfE..olli-in-un.amJh]-I.I,_iki_
~

i¥iI



DcpEd MEMORANDUM
No,    041   `s.     2o22

TRAmmot[y I.|AmB On ue nprJI]TmA=IEEior Dam a-ro. oig, .. aea
rrhc Dcpartmont of Bducalinn Mcht Scleedon Flan|

To:       Underee]cretarieB
As3i8tnn I Secnetarico
Burcau and Scrvicc DircctorB
Region al Dircctor9
Schools Dinsion SupcrintcTi den ts
Public ffloncritory and Sfocondary School Heads
A]l {)thcr8 Concrmed

`.         The  Deparmont or Education  lDcpE{l)  issues  these  guidelines  on  Tp-fry
We.ml.. ol] tl. hrl.a.8t.tlco Of I)epH uter (rty bo. 01., -  aoaa `it]ed n.
D.I.ftm.ut  of Rltmtlon  lul( 8eleedon  Plm qrty to  set  forth  thcL  r`cccssary
activitie. aTid  mcagure& to ensure Smooth  LrnnSitiorl ortd proper implcmenfa(ion or the
provisiof`3 or Lhc DepEd MSP.

2.          Consi8tcn( with  the Dcparuncnt`s objcctivc on Scaring towrftrds the oompetilncy-

FEd¥:i#nec?`i;=`=cnrioi::PTn-#5§Driy=iT#g¥thquc"Ld::i:a:+¥t#£!:
and  technological  mechanisms  to  trarrfution  to  the  near  q!rstem  Of  eel.ction.  hiring,
appointfnenL. and promotion Of paeonnel acrce. all co`rmanoe levels or DapEd, Ttie9e
Shall be realial througiv the following crfuical aetivitica:

a.5[irp±Pdad5quhqualcnk:`£=u#tfehHCROBUDF8auhal°,rfaEL=:cnth:"L=cer®df

fuftler Odddhco d ==-iiii£:ii]dy albetleg .-I Apphtbcat
|tt&A)   or  rimt   and   Second   le`rcl   personnel   ir`   the   tc.aching.   school
administration,   related-teaching.   and   nontcaching   poditionB   in   all
governance  l¢vcl8  in  DapEd  in  aocordanoc  with  Item   lot.  Part  VIT.
Trartsitory Provi.eion8 or D0 019, a. 2022;

.    b.    {:Llided try part v(Ci| lnstitut+oral ^rrangemonts. Itom$ 8] , 82. and 83 of
the   DepEd   MSP.   all  appointiti€  offioers/authorities  in   the  central.
rcgioiial. and schools division oITicc8 shall ebbtl-I ttietr a..p.ctbe
Hti-.- Re.caroe Hefll Thnetl®n .-4 eel.ctl®. Be.rd I-
for the following:

i.      piT3t level poriliona:
ii.     Scoond levc] po3i`ions, irduding second lcvcl

e]tcou tivc/managerial pcoittoml:
iii.     Specialized and hjgh]y technical poritjoris; and/or
iv.     Other pLlrpcoes. a3 domed neoceear)/`

lxpBrdcootphawmho^rmu.,tryctlyiaco?8tm-7an/xp„228/cacoico`+8oupae?6/8owiunlvyv.rtyip.p



This ehall bc doi.c through the iasuance of an Office Order specifying the
metriblership  or  the   HRWPSB   and   their   roles  and   rcspenribititica.
Further,    upon    the    recol"nendation    of   the    Human    nfro`-
Management    Ofrlcere    (HRNoe|    and    liF{MPS83,     the    app®iziting
authoritica .h.ll designa`c  Sub¢ommittcce,  in3oldr an pmctic".  to
a8Bi3t in the rcccipt Of application3, initial c`.aluation. and crmperative
asses3fncnt Of applicaet&. The derigr`ation Shall bear the specific dLities
and r`eaponaibiHtica to bc pdrbmed try the .ub--rri(tee/s.

E4ti8ting  HRMFBBe  and  glib-committecf  in  the  Dcpartmcnt  shall  bc
reorgarizcd   and    ft-esta.blished   puTsuant   to   the   aforcmcntioned
provifronc.

c.   c.I.bifty  beG£!==  of be)14  p6=i;==.I,  EBm,  in-
appdrtlae ®dcof./.uthed-, .|d cth.r hbh®lder. shaJ] bc
led  b}. the BHROD  in the Cc'nt]'al oITice  (CO),  the  Human  Resource
Development Division |HRI)D| in the Rcgimal Office (Fro|, and HRD
Section  in  the  School&  Division  Office  (ScO).  Moreover.  the}'  shall
dcvclop    and    implement    a    Communication    plan    to    include
dis3cmination of inhaation,  education, and communieation  (IBC)
rna(criale for the RSP initiativce Of the Dcpallmcnt pursuant to lton
102. Part VIE 1`ranritory Fhorion oT the DepEd MSP.

3inRI'#5jperpte,°r#Coi¥g.`°%aed##=enir+:t:3=:::rig,P.'eRE?#tnj#::
poeitions that are publichcd and poeted poor to Saptonber 0] . 2022` including all
ongoing  rcc"itment.  setoction.  arld  appointmem  acfron8.  shall  continue  to  be
gpvcrTied try the erd8ting policic3 and g`iidclines. ag applicable.

4.        For more infoT"tion. p]casc contact lhc bre.a ®f Hun.a Rcecofco.nd
ab±tlo..I -try-cot-±ee tonree -lorapebt DM.|pa, 4th Ploor`
Mabini Building. Dcpartmont Of Educndon Central OITicc. DepEd Complex. Mcralco
Avenue.  Pasig  Cit}i  through  cmail  at  bhrnd.hrdd/q`dcped.gov.ph  or  at  tclcphonc
nurnbcr (02| 8470-6630.

5+        (mTncdiatc dL=aFmimtion ofthi"cmorndum is desired.

Rcfermcc: DcpEd Order (No. 019, 9. 2022|
To be indicated in lhc Pcri)ctual hdex

under the following subjects:

r%ftk2==nne
Scerctap.

`--
Appc7i T" ENT                  RECRu" Em
BM PLoy» ENT                    Rules ^nrD REGULlonoNs
H IR[ NC.                                     SEu9C.tloN
FrosmoNs
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