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DIGOS CllY  DIVISION

Office of tlie Schools Division Superintendent

DIVISION M
0SDS-2023-

To

r]Lfl . LENn

Assistant Schools Division Superintendent
Division Cniefs and Unit Heads
Education Program Supervisors
Public Schools District Supervisors
Public Elementary and Secondary School Heads
Division Teaching and Non-Teaching Personnel
Au Others Concerned

Subject  :           ANNOUNCEMENT OF` VACANT POSITION F`OR SCHOOL PRINCIPAL
POSITION

Date May 3, 2023

This  Ofrice  announces  the  acceptance  of applications  for  School  Principal
position in the Schools Division Office of Digos City. The qualification standards are
as follows:

VACANCY QUALIFICATION STAVI)ARDS

POSITIONTITLE EDUCATION T-IHG -REHCE ELIGIBDITY COMPRTENCY

SCHOOI, Bachelor's 40 hours Head LET/PBET/ National
PRINC[PAI degree in of Teacher (HT) R.A.logo Qualifying
I Elementary relevant for 1 year; (Teacher) Examination

Education training or Teacher- for School
(BEED); or in-Charge Heads
Bachelor's (TIC) for 2 (NQESH)

degree with18professionaleducationunits years; OrMasterTeacher(MT)for2years;orTeacherfor5years Passer

Plantrm lte in No.:  OSEC-any:P51,357.oDECSB-SP0 1-750050-2014
SG:  19
Monthly Sat
ITo. ofvacancy/lee:  1

Address: Roxas car. Lopez Jaena Street, Zone 11, Digos City (8002)
Telephone Nos.: (082) 553-8375; (082) 553-8396



Phce of A8signment: ELEMENTARY EDUCATION
-oB suMnneT:

Sets,   the   mission,   vision,   goals   and   ot)jectives   of  the   school,   creates   an
environment that is conducive to teaching-leaming process, monitors and assesses
the school curriculum and accountable for higher leaning outcomes.

Qualified  applicants  to  the  AB0VEMENTIONED  POSITION  shall  address
their application letter to MELANIE P. BSTACIO, Ph.D, CESO VI, OIC - SCII00I£
DIVISION SUPERINTENDENT, and submit it with the pertinent documents to the
DrvlsloN OF`FlcE - REcORDs sEc`rloN.

F\]rther, the application letter and following pertinent documents listed below
shall be produced in TWO SETS (2 copies each) enclosed in ONE (1) white folder with
the FOLDER TAG printed with full SURNAME, GIVEN NAME and MIDDLE NAME of
the applicants with FONT (CAIJBRI 20 BOLD) for 201  File purposes, to wit:

a.   I.etter of intent addressed to the Head of Office;
b.   Duly   accomplished   PDS   (CS   Form   No.   212,   Revised   2017)   with   Work

Experience Sheet, if applicable;
c.   Photocopy of valid and updated PRC License/ID, if applicable;
d.   Photocopy of Certificate of EliSbility/ Rating, if applicable;
e.   Photocopy   of  scholastic/academic   record,   such   as   but   not   limited   to

Transcript of Records rroR) and Diploma, including completion of graduate
and post-graduate units/ degrees, if available;

f.    Photocopy of certificate/s of Training, if applicable;
9.   Photocopy of Certificate of Employment, Contract of Service,  or duly signed

Service Record, whichever is/ are applicable;
h.   Photocopy of latest appointment, if applicable;
i.    Photocopy of the Performance Rating in the last rating period(s) covering one

(1)  year performance in the current/latest position prior to  the deadline  of
submission, if applicable;

j.    Checklist of Requirements and Omnibus Sworn Statement on the Certifcation
on the Authenticity and Veracity (CAV) of the documents submitted and Data
Privacy Consent Fomi pursuant to RA No.  10173  (Dcifcz Prt.I/aq/ Act a/20J2),
using the attached form (Annex a, notarized by the authorized official; and

k.   Other  documents  as  may  be  required  by  the  HRMPSB  for  comparative
assessment, including but not limited to:

1.   Means of verification (MOVs) showing Outstanding  Accomplishments,
Application of Education, and Application of Ifaming and Development
reckoned from the date of last issuance of appointment; and

2.   Photocopy Of the Performance Rating obtained from the relevant work
experience,  if Performance Rating in Item  20(i)  is not relevant to the
position to be filled, if applicable; and

I.    Screenshot of the automated e-mail response from the filled-up DepEd Digos
City Job Application Form.

Applicants are required to ffll up the electronic google form upon
submission      of     application     documents.      Please     gLccess     this     link:
httDs: / / tinvurl.com / I)eped-DiEos-Atrolication.

Address:  Roxas cor. Lopez Jaena Street, Zone 11, Digos City (8002)
Telephone Nos.: (082) 553-8375; (082) 553-8396



All 8ubtELiseion must be EAR-TAGGED for ea8c in the evaluation /review
of the documents.

The Human  Resource Management Personnel  Selection Board of this office
shall deliberate the applicant's documents pursuant to D.O. No. 007, series of 2023
(see attached Enclosure No. 3 to D.0. No. 007, s. 2023). A division memorandum will
be issued for the names of the applicants who will qualify for the interview.  Such
memorandum     will      be      posted      in     the      DepEd      Digos      City      website
(www.depeddigoscity.org).  At  the  same  time,  qualified  applicants  will  be  informed
through e-mail and/or text message.

Original  copy  of  documents  must  be  presented  during  the  conduct  of
evaluation  of  documents,  thus,  only  those  submitted  documents  will  be  given
coITesponding points.

The deadline for the submission of the applications for interested applicants
shall be on May 13, 2023.

The schedule of the selection process is as follows:

Date Activities 11 t:i ' I I I, I i I rffl FZI I,/rT,  .

May 3, 2023 - May Submission of application Applicants Face-to-
13, 2023 documents Records Section F`ac.e
May    15,    2023   - Forwarding                     the SDS Personnel F`ace-to-
May 17, 2023 tram smittal          of          all AO IV - HRM0 11 Face

application  documents  to HRMPSB
HRM0 for pre-assessmentofthedocuments Secretariat

May    18,   2023   - Conduct         of         initial A0 IV - HRMO 11 Face-to-
May 31, 2023 evaluation  based  on  the HRMPSB Face

CSC                      minimum Secretariat
Qualification      Standards(QS) HR Personnel

June  1, 2023 Issuance    of    letter    for HRMPSB Secretariat Online
disqualified applicants &  Face-to-Face

June   2,   2023   - Issuance of memorandum A0 IV - HRM0 11 Online
June 13, 2023 on the conduct of writtenexamination,openassessment,andinterviewofapplicants SDS

June 14, 2023 Conduct        of       written HRMPSB Face-to-
examination ,               openassessment,andinterviewofapplicants HRMPSB Secretariat F`ace

This Ofrice highly encourages all interested and qualified applicants, including
persons with disability (PWD), members of indigenous communities, and those with
diverse sexual orientation, gender identity, and expression (SOGIE) , to apply.

Address:  Roxas car. Lopez Jaena Street, Zone 11, Digos City (8002)
Telephone Nos.: (082) 553-8375; (082) 553-8396



Widest dissemination of this Memorandum is earnestly desired.

MOP?Tffl#:-Ilo:'spuhj:inct#°e¥qu

!'JigGj5Djvj5jonofDlgpsCit.\,
fig,€CR855j=C"Ot,I

NEE:Jiquv-

OSDS/ ADMIN / HR/ dbc

Address:  Roxas col. Lopez Jaena Street, Zone 11, Digos City (8002)
Telephone Nos.: (082) 553-8375; (082) 553-8396



A"e* a
cEmcELlsT op REQulRErmHTs

Name of Applicant:  _            ___`      _`+,    .                                                                       Appucation code:
PbsitionApplied For:  __,  ,   ,        ______
OmceofthepositionAppliedFor:_  __    _    _,___      _,_____
Contact Numtrer:   _  _____ _,_..`_.._ __
Reugion: _ 1_ _
Bthmdty:
PersonwithDi3abitity:   Yes(    )    No(    )
Soloparent:   Yes(    )    No(      )

Basic Documentary Requirem ent

Status ofSubnir§siona`Obefiuncttrytheapplicon';Checkif9ul)mided) VelificationFTobefiLlcdrd.LlkytheHRI40/I+RCmee/ si.b-comndtsee)

Status ofSubmission(adsiifcomillid|
F`emarks

a. Letter of intent addressed to the Head of Office or highest
humali resource officer

b. Duly accomplished Personal Data Sheet (PDS)
(CS Fonn No.  212. Revised 2017) and Work Experience Sheet. ifapplieable

C. Photocopy of valid and updated PRC License/ID, if applicable
d. Thotocopy of Certificate of Eugibility/Report Of Rating, ifat}Dlicable

e. motocopy Of scholastic/academic record such as but not
limited to Transcript Of Records rroR) and Diploma, including
compledon of graduate arid post-graduate u"ts/degrees, if
available

f. Photocoriy or Certificate / 8 of Traininf!, if applicable
8. Photocopy of Certificate of Employment, Contract of Service, or

duly sii!ned Service Record+ whichever is/are applicable
h. PhotocoDv or latest api]ointment, if aDDlicable
i. Photocopy of the Performance Ratings in the last rating

period(8| covering one (1) year performance prior to the deadline
of submission, if api]licablc

j. Checklist of Requirements and Omnitms Swam Statement on
the Certification ori the Authentidty and Veracity (CAV) of the
documents submitted aLnd Data Fhivacv Consent FofTn

k. Other documcnt8 as may be required for comparative
assessment. such as but not limited to:
Mearis of Verification (MOVs) showing Outstanding
Accomplishments. Appl].cation of Education, and Application of
lfaming and Development reckoned from the date Of Last
is8uance Of ap!>ointment
Fthotocopy of Performance Rating obtained from the relevant
work experLence, if performance rating in Item (i) is not relevant
to the riosition to be filled

Attested:

Human Resource Management OfficeroMrmuB swoftn sTATEmirT

cERTiplcATlon op AtlrmEm]crrT ^»i} vmAc[TT
I hereby certify that all information above are true and correct, and of my personal knowledge and belief, and the documents
subm]tted herewith are origLnal and/or certified true copies thereof.

DATA m[vAcy COHBENT
I hereby grant the Department of Education the right to collect and process my personal informtion as stated above, for purposes
relevant to the recruitment, 8€lection, and placement of personnel of the Department and for purposes Of compliance with the
laws, rules, and regulations being implemented by the Civil Service Commission.                       NapLc and Signature or Applicant

Subscribed and sworn to before me this               day of `__I ___ _,_            . yea].

ln  cot.sornafice tDth Rcpubtic Act h'o` 8792 or the "EieEfromc Cammace ^c* a/?OOO-,  (c

Demon Admini®torinH Oath

)]cetronlc documcnt$ Shall have tlic ]¢BiLl cffoct , `'alidity or cnlorceobility 89 any other
dooumcnt or lcg4l onriting and a (v)hen the law requirca a dac`mcnl `o be in `]mling. that Tquuiraura( is m¢( by art cketromc docum¢rLt u. the said cle€tonic dceumcnt
m8.ntaili3 tt3 ui.cgrity and rcli.bility and con b. authcnticatcd so as to  be usable for cube.qLLen` rercrenco.
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DutDcrical d rdjcctha] rating mtens with gcale3 th8l are not angzicd whb
the the (5)-palm rating sc-)c ct the tenls. the HmpsB aba]l aetry a
ay.ten tl`at tr&nmutc® the pcrfromce mtlng to the colt.8pending pcinta
coDpam.blc to d]c edetine rubrlca or tl- Rnls.

::tal¥3`:RE`Efro*Lroutou:ffniE'to¥
poLldlm to bc GJJcd. NOTLrdutmLaalon orperfornAnce mLing/a for any tcoon
gets  a  ziero  ®cofc  for  PeTforn-I.c€  crttcrho.  No  prary  IIica.`pc  chall  I-
corddcred in the .becncc a. the appl!cablc pcftoT"IIc€ ratlnB`

5   owl .--. +:  A.ceoipB.I--  frotanding A-Piah-a  rercr to
trLcf`trfuid coDtrlbut)o" ar all apzlicanL. .uch as idcao, mvcn    n. oT d)cooverm

¥fucedp##j#fa#&uc_th¥cb.b°dy#9esmunpo.E:addmt:£EEf
aocmpliahmcat.  mu.`  here  led  `o  poeltive  rcault.  in  their tortyace  thmigh
cmc]cocy ln opcndori, Lm"nd prd`ictlon, ilz]proved "ung .eanderde, and/or
sowlngEi in go`rcmmcnt .pcndng.

Thblc 5 below couincmoca ttlc compmcats al Out3tmding ^ccotnplt&hmcrda aiid
tl)e correpending maxm:un pcanto br cach cmponcl}t.

ffi=-¥=+fa.-=I=--i-i::::::i=;
a3. Au-Bras as 7t`a!.ie]/a]och ThL. rcter9 co avard® glned ty &pplcante
e] ;,.i,]D /cri ti rty i _._ _ i -ID _ _ i  i ..... :..i ; i _ /_ . i. . i

L[cano of `ncriflcatioD.

JI    Any  iiauancc  cd.  mcmamBdum  acdoetLng  (I]c  &ppucant  e8
trdr/ceeh; ed

8    Ccrtif[catc oltdygrldm/^pprcclation ao lhincr/Chcb of a
VlnnLng Connh"/e`mt/^couty

Fmtrfu.

':-±E^=;_is=]±E-±=fu=±T±T=-_=E=i=
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For multlplc atmrda  teched in the 8a4nc rmrd  givrtng tdr  and/or

ffh]givca#Ltihaacffidbucuct£:k%/:.&OrN#:::EL:::£::iLch3:
diwldoa. rogLOBal. I.atloml lc`rcl). ermilrir. oidy the hlgbc.t amid Shall be
givn  points  ha  caoc.  utcrc  applinnt.  aubrfu  zmaltiplc  -ida  fu
di=icni -|t| g|`rfu`g hndlm

b.  !!±rrth ondfo=a=±
Mcano or `ndficELtlon:

A    PnDpcoal drily approved ty the Head of oflcc or the derignBted
Rcacarch Cammlttcc I-cO to   16, .. 2017

Fe=:::±::::=:H#he##kcndorofguthxp
the ochool/cde. duly e(gned tzy the Head or oflcc

I).   Cenlfication   Of  adoption  or  the   inno`retion  or  rtarrch  by
anothcT .chool/o6cc duly algrd ty the Head o{ Oflie

EL    Proof of cZ.atlco  ty otbcr re.eaTchcle  ttrhcoc  midy/I-caTch,
whcthcT  put)B8hed  or  uapubl].her.  fo  HkEwl.c  apprord  tar
authorfeed trty a/ the crmoept/a dc`ulgiv ln (hc rcecaztb.

Rufro:

E
jjEEtifeE. .  -i.  FPEL±=r+±_I
L£LdiD                    _               ....|r]int.___ ____

HiiELJE
' mp_A_qap±`_ql !ap!iiiiip_qg.±ietr_.  __.__i    _    _        2Ljrxptr i  __I_i ___

The polnt3 alll]cafion in Thbl. 5 .ban eem ae tbc marinum or cdling pdnto that
nay be earned ron each crmponcrk. The givnL- camel fro each -pcne" arc
cundatrve to dctermlce the told F"no fro Outehndloe ^ceonpn8hmenb; bul not
to    exnd    `hc    mJ.rdmun    pedse.    or    whp`    allm:tion    tor    O\dm4±€=
^cc"pliabncnt8 aa ®dp`llatcd in ThbLc  I  (Ftdnt Sctcn rot E]r&hLati-A..enm.in
for §chool ^^m+ul-mtlon Ftoltlms).

Only   tboa.  o`itotandlng  eccoDpli3bncn..  acqulrod  or  carDed   afro  the  la.I
pemocon Sliall bc cocotdcod elldbte to be gha points,

National  lc`ncl  indiwldual  awarde  acmilred  from  a  thomigiv  acarch  i+riett6.  and
gl`m by rcputablc awl givhng tndc., Ouch a. es, utctrotmL Natbml E-nlc
Dc`rclopmmt  ^iithchty  (NBDAI,  Dcvelof-it  ACEidclny  of  tbc  PhlLlpdnc8  (D^P|,
DcpBd. ctc„ ehall be given mardrmim pdtm in outatendlng ^acozBFliahrlmb (I...
10 poldt8'.

The dctena or cach conponcll` of ouotanding A-pr.h-t8, Lneluding the
XoV. rt>qulred and ni"ca for givnB pelnta. ere es fuoura:

a.   A-a.4 Jtxpnut.L llila nay rrfer to o`totandinB emi*ape€ a`mrds
and/cdr nrardz} ae tminer/coach

cL I . ChLREanding Einpto±|ee ^trard

Mcane Of vcriGcatlon.

A.    Any lseuanco, Tocmorandum or dacumcot ehoulng (hc Chtcrla
for 0± Search; and

8.    Ccrtillcate of Recognition/Mcnt.

Runrlca.

H __._  _ __lit,i+' _ i-
4P:tt-=t 9xr! a.nd i+=iiiit:.a_

.qqzapqu Lf=l ==+F± or.FiBpee.I.__i            . -fcot.

_¥tiondTETa¥or-%-_--
____B±g`qu_el_Oq*Scan:b    .        .  _    I.__ffiE==bi=¥=

Din.ton/F"ncial/Ctry led 8eartai

i   ____ ±fr_t,  ___ _ ._ _
__    _.     ~_._2J-._`__

----iirfe-_-------i
-      .       _      ?.ztfe?__..__   _J

Pro ,a cf 1€

For comboragive rceearch 9tudic./iniio`radto®,  the total  futrto  ahall
be  dLvidcd  by  th.  fiuntH  a. a`nholi/ft.ca±  indicated  in  the
copyrtsh` fxngc.

`.  eabra ±fyct/€=-*cipln REcaal--c-~-_
Th!9 Shall apply to appffcantg wh tin tin ca- rna nqucsted to unc
thdr ttthnla]] kDonrtedee, 8mle. and cgivcnco to dndop an outp`.t. or
`rorlc tonrardo an outcome Ln the aalhaal lc`d. Thle may lndud€ b`n i"
Limlted  to  the  devcbpaent  and/or  vafidafro  Of  hD~  nodele.
paliclc.. and learning "tcliela. Sutdcc` matter cquiz.c or BCB`benHp in
NTWGa  oT  Conmltteta  n`13t.  bo`re`tr,  be tdc`ram  to the  poaldm  tchg
apfmed far in order to be d`rcz} poino.

Mcang or vchfatho ,

^`   [aguance/hfcll.cmat]d`m ehot.ing lbc omb.fsttp in NIWO or
Cbndttcca;

E=###ty¥het"JaffiEgr5*¥
Rubnc8:

|=|%i.*a.Ia®d:   T    _-Ei±iF::I-I__-.    _.       `     3m__   _      ,
_Ch+}^.aB,_r  _ _.__i_    3lchl.           ..

d.   Je--.uno.  JF.r+in.h{p / I-dull.  JtdtHt~  7tns  atrall  appbr  tD
8ppllcal)te who bore t>ecl] nglccted azid bvitd to ib.rc ttifb kllo-
and  cxpcrdec  on  apcdac  oub}cct maltcr/..  Thp may mctulc  amueam
who  .erred  aa  a  Pe.o`ircc  SpcalEEr.  Resource  Peraon,  TTalBcr,  afrd/or
lcamlng   FadmatoT   in   8cndmrb    tmltthg   progan..   corfcmca
cotrvcntion. cotigrcB9, forum., lcaming acton cell. (Lro edcmg, ctc.

n.afls Of vcTlacatloo (All H&oed wove Lhall be "btnmed):

A    [aeunnce/Menmnchm/Invitatlm/Tminb`g L[8trlr
8.   Ondflcate ol Rengnit]on/lfellt/ConDcndettoD/^pprcoLatLm.

nd:
C`   Slide deelf /a urd end/oT Scasin g`"e/9

Fdrtmc3:
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e     REAP Aacrf * IE-i+F2¢ JbctEi6aevr, "8  3ban apply to aFdtsoLDta
vho tIAvc been given acoledltaBon as lcamlng Facmtato[ try the NatlotLal
Ethlcaio] ^cndc]ny Of tbc PtffppDtB |NE^D.

Means af whAcatim:

A    Ccrtific-tc  Of  Ficoopldon  co  lcamlng  Fac3llu.cq.  I.a`red  tor
unp Rcgiv ode

8`   Ccrtihatc  of  Rccopldoti  co  lcamlng  Faclllealar  h8qcd  by
NB^p Cct]nl one.

RLurfu.

I--I-_-_--   _Tiri---..- _-_--I-FLfr=--Lain-_-:
I.drT±iited±ic±^tT¥__.__   ___     ?_FTJ`_I.___        _  iI . 5 pro\_g_¥_¥-_-:i-. :_-i--Jjj5±i=  -: i

mowhue emrfu

?:¥ij.,±i±'iLi:i.,+i:i.`.r-l`i.`*.:..i:.:im'i:..::¥.`.i`¥..i..:.I
ELItL±

==+.i=+_r=
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6.   ^f.:!±r .--. a. Ed-a-^ppncanon ol cducathn ts the c-butlon mnde
ty an appHcam to tlldr whgivtrs co . t€.ult Of thcir lcafrinp inn thdr ed`mtloli
d¢poc/® or `ndta cameo, ouch a® tom no` llmlted to appncd conccpo. prtx-
ancl cklna that arc f`elcvanl to tbc poelcon to be mcd.  Point.  aball be zben to aD
apprcaet  Who  h&a  ®uae®chilly  epfmed  the  leaning.  gined  ha  &aid  blghcr

=un#=oJi=rfuELngn:ffadJm,oTLuthacmto
P- u a, 16

D.   Aoconpllahmcat Ftf per.  tl>gcthcr with a  Ocncral  C"Acatien
that  the  l^D iuin-utlon  vac \ird/adopted  t]/  a  dircmt
offcc .t the local/hlgbcr lcod.

Rubrfo:

-_g¥.e==::-i=j¥¥-¥B=
e.    I-A--.I.I.   Potentlel  rtfeTe  to  the  r.r?rity  and  ab"ty  or an  muco]i`  to

a.mimc tbc dutit-al.a xpon.ihiBt-of the poutkii] to b¢ mhi, and thcoe higha
poeltlona tin( ale Dorc tecmlcal iD i..t`m n n-y be meanmd airou® any or ula,tbea-

-_-J±==t±J':,55±:Eo=J-+-i5¥I.            _10_ Emo

~tEL+TFT~r5=#i
FTRET=_i_=B-._:

a  art;in  .d-lA4am  itfera  to  the  etendardm  c"nimtlon  vhicb
mcu`zrta  the  lDowledge,  leng`mge  pto6clctx)/.  amty  to  prescri(  idca8,i::::=;etit##ter%P#¥tf,:=E:==d¥gfti=evtn¥d=
:==¢aptyctyrfe.#:to°ffianincpen=3#rfutbtcoigTacTached::±
`h.  vacanc3r  cx)ate,  or  to  the  -t.  those  vho  hqre  rmhi`e
IDowledgc of the S|)ccific oaopetenclc. Tcqubed br (bc podtLm co be filled.

fua.a- - jtdr . qh
wbe.-•,x"#^-%equratng-REfr-*-#pp---ch

For the purpcoe or htmc &rid apfuntncnl to -4ed .e" ptrdpd
ritl-I,   `hc   aptdhoLts   acorc   in   ure   Princlpal`   Teat   /   WaticLrd
Qunllsrty    nJ.mlha6on    for    Sbboal    rle&de    (NQEEN)    a.    A    .llzlllar
8taodaedieed aazninaaon iiat]onEdyr admloictcred by ThEd  .ban tx: the
bcola for .ortBB (hc amfxpmit on Wiltten Daminrfun ( 1o pdat®).

Htghe. prcmliim ®bell be ®ven to an applhation or ch}cat]m or int-I)on zBldc
tty the applicant tha( ie Jtlonnt and appllca"c to the podtlon to I- fled,

Jb-I ld-fro 15 dcacrfbed ae .hc lnervmtin that I. dlrcctly apFncabte to
the  funchnal  uult  wher.  the  podtion  appHed  for to  lodged.  ^n  lntclmt)on  I.
deechbed to he  qapz]cahk! If li call be used in ihe ozmtio" Of th. ^mcilmE.I `iri.
haled on lti od}cc nandatc8 in tbc officiel DcpBd Cmcc F`]ncaone or CXBce orden
for the -tion of the timctional `mlt.

If the intcr`trioD made try the applicant due. nat IDcet the ontthe to be JdebLmL
then .aid htcmeotion .hall be comldered and b. fro com.peQdhg peas `Bp]g
the nibrico fu " Pehaanl

Means ar `ndficetiop .

A   ^ctim Plrm append ty the Heed af oflbe
8.   ^ccompuahmeat Rcpoft ttrified try the Heed of odlcc
C.   CcrdficatioD af the utmtion/adoption 8igDed ty the Hc.d ct

Oha
Rubrts:

|On,-.--.

_#-_¥-B=--_i_-i--:-¥i:-.=E=-IJUJ. WOV,

Only A

7.   ^rtyc-tlm d I-fda[ .ad A:==:i;=q. a.d* ^pprmlin of l&D io a
prtmai 8iicatae ct the !camlngs galBed fu the Z"maD rcort* dcttlot-Olm)I
intcrt`mtiom  donl:/ettmded  try  the  applicant Which must  have  led  to  stgnideen(
poelt"r rca`n" in tl`f`r orrrml or I.iwim}a vcidr

Highc. prcminm Shad  be givm to all apdlcerion a. lla.D or inter`ncnt]ozi made b)r
the applicant that ts rclcvant and Bppl!ca"c to the Fcoltion to I- ffllch The dchmtlm
ol neleran! imemention a. at]p`ilatnd in Item 6 of thlo Order ahan apply.

Mean. of vcthdon

A   Ccrthaic or mining cd. Ccrtnedco oz] azry 8ppticaue l^D
intervention   equilnd   the.  b   digned   vlth   tlie   bxlMduBI
lrardopment flari ODP); fu cutmal .Fplicaqco, a ccrtifrotlon
fro tut 8mting that the 14D Lntermdon ut aligiv nth the
core taake Of the epplcmt in their currcnl or pmrml. imdtfro
chall t- nxpriTrd.

a    Actioti   PIE.1/Fle<ritf3r   ^edon   Flan    |RE^D/Job   Bfbtndded
ltarTDng (JEL|/ t]Dpecl Project appbAng thf; lEming. fro the
t^I) intcrvel.Col. done/attended. ditry - ty the Flcad d-.

C.   ^ccoDipuabDcnt Report ttngFther with  . Ococral Cmfficatha
th4it tbc l&D inecrvendonm. used/adopted ty the oeco ct the
ha lcve';

The appllcmt.® immity to eake the pdDdfult ecat .hall tin bc cmaldered
grouirda for dl8quallfication. No tc3L reault ah-ll qaly ii]can co .core under
the Writ(cn hanlnatLon confmtnt

hatrafue enrty.-I--
ELeh.®l .H.e+p.I. I - ca I.

x . 16S ("nqu. It* n\mene®l -)
I  „. 2cO
I   WA  ,  10

I q--Ileap . JO -Lee
For promotion and a[dntmcn( to - ± prfudyl -L the
H"PSB or soeycct neteer expcrtg ae may I- requc.ted ty tl]c HtoIFSB
shad derdop a whttcl. c.am+I`-tlon `rhicb .bell be the besi. ron ecornng the
coDponcot en Writteii Epmlnl.tton (5 pcinta|.

Thusm2flce -vile.

:fa'#.ft-.cO-cO------------
|X„-[¥adror.from0-SE"f`otndutct_I
i    q}JL  E  S
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I  i].horfu.ml - h"er q rcrczt. to the coodim of dirtca inqutry
:uEetcthedctedigi=*l#L:!i:ffifffthi#9/8L=7=
cmront  vetrylaco   BET  1®  baaed  an  the  givnrtyc  that  pe.I  tchmrfun.
pr®dict. future Fxfromanct. (t uaca th. STAR approach to validate vbctha

futryndbc#wlde°deun::£3:::i=.¥#°AIthc=:==#:Fi=
utuatlono  in  -hicli  .I]c  applic-nt  act.d;  the Tesk/®  that  tl]c  -pf]lcmt
thced, the ^ctlom that the apD!cant tl}ok; and the hauJo or thcoc actions.
The 88[ nay t>e used to aeeca3 the rmomng area.:

•`       ^ptiz].de. " J3E].hall beuiodto a.acee the aFgivcantb p-tialor
tbcLr capadty azid &unity to aee`mc the ddcs Of the fmLtho to tr
Ollcd arld tboec higha pedtiom that arc nm tchrical h nanm

tl        Charocteris8cs  or  fytzds,  rl  el)an  be  uecd  to  Epuec  otha  rebanl
aapecb ouel] aa the applicantb pQpeholog[cal and rdal `rd-LritS

in        mrecas.  It.ham  scfve ae aa a"tine to ctahmce ttn copcHi(` Job
fit7 Lcendon Plt, aztd O®ndmHona| FI|

iv.      aT`er orcoe.ihat ma€i be tdem*Pedbi|O--

The polnt8 allocated for Era compemL /5 ptrfus jtr .rio|/ *.el and JO fDirfe
/br hQp^crpasdfons/ ahaD I. the medzliun or ccfllng prinn that mtry be c&nd
O!r   an  .op»cant.   The   polfm  cameo   Om   each   arcs  ere  cumu]athre   to
dceemlne .hc ec.t&l point. ror aEl coBxpt.col lbc lnlpsa ah.I d.t-in.
the appropriaLc arcae rdcmnl to the poeltion to be GIIed and ualEn mlnla to
cach area not czeding the rna-`m oi' ceding pcht9 tr EHEL

I,un if 0' 16


