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Republic of the Philippines
Bepartment of Education

DIGOS CITY DIVISION

Office of the Schools Division Superintendent

DIVISION MEMORANDUM

OSDS-2023-

To

Division Chiefs and Unit Heads
Education Program Supervisors
Public Schools District Supervisors
Public Elementary and Secondary School Heads

Division Teaching and Non-Teaching Personnel

All Others Concerned

Subject :

Assistant Schools Division Superintendent

SCHOOLS DISTRICT SUPERVISOR

Date

May 3, 2023

RE-ANNOUNCEMENT OF VACANT POSITION FOR PUBLIC

This Office announces the acceptance of applications for related-teaching
position in the Schools Division Office of Digos City. The qualification standards are

as follows:
VACANCY QUALIFICATION STANDARDS
POSITION EDUCATION | EXPERIENCE | TRAINING ELIGIBILITY
TITLE
PUBLIC Master's Five years Sixteen LET/PBET/R.A.1080
SCHOOLS Degree in cumulative hours of (Teacher)
DISTRICT Education or | experience in relevant
SUPERVISOR other instructional training
relevant supervision
Master's and school
Degree management

SG: 22

Plantilla Item No.:

Monthly Salary: P71, 511.00
No. of Vacancy/ies: 1

Place of Assignment: CURRICULUM IMPLEMENTATION DIVISION
JOB SUMMARY:

OSEC-DECSB-PSDS-750090-2014
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Address: Roxas cor. Lopez Jaena Street, Zone [l, Digos City (8002)
Telephone Nos.: (082) 553-8375; (082) 553-8396




To provide schools and learning centers in a district with relevant and timely
service through

the conduct of instructional supervision

provision of technical assistance in school management and curriculum
implementation

establishing a conducive physical environment for learners and school
workers

sustaining strong and harmonious partnerships and collaboration among
stakeholders in order to improve access to and delivery of quality basic
education.

Qualified applicants to the ABOVEMENTIONED POSITION shall address

their application letter to MELANIE P. ESTACIO, Ph.D, CESO VI, OIC - SCHOOLS
DIVISION SUPERINTENDENT, and submit it with the pertinent documents to the
DIVISION OFFICE - RECORDS SECTION.

Further, the application letter and following pertinent documents listed below

shall be produced in TWO SETS (2 copies each) enclosed in ONE (1) white folder with
the FOLDER TAG printed with full SURNAME, GIVEN NAME and MIDDLE NAME of
the applicants with FONT (CALIBRI 20 BOLD) for 201 File purposes, to wit:
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a. Letter of intent addressed to the Head of Office;
b.

Duly accomplished PDS (CS Form No. 212, Revised 2017) with Work
Experience Sheet, if applicable;

Photocopy of valid and updated PRC License/ID, if applicable;

Photocopy of Certificate of Eligibility/Rating, if applicable;

Photocopy of scholastic/academic record, such as but not limited to
Transcript of Records (TOR) and Diploma, including completion of graduate
and post-graduate units/degrees, if available;

Photocopy of Certificate/s of Training, if applicable;

Photocopy of Certificate of Employment, Contract of Service, or duly signed
Service Record, whichever is/are applicable;

Photocopy of latest appointment, if applicable;

Photocopy of the Performance Rating in the last rating period(s) covering one
(1) year performance in the current/latest position prior to the deadline of
submission, if applicable;

Checklist of Requirements and Omnibus Sworn Statement on the Certifcation
on the Authenticity and Veracity (CAV) of the documents submitted and Data
Privacy Consent Form pursuant to RA No. 10173 (Data Privacy Act of 2012),
using the attached form (Annex C), notarized by the authorized official; and
Other documents as may be required by the HRMPSB for comparative
assessment, including but not limited to:

1. Means of Verification (MOVs) showing Outstanding Accomplishments,
Application of Education, and Application of Learning and Development
reckoned from the date of last issuance of appointment; and

2. Photocopy of the Performance Rating obtained from the relevant work
experience, if Performance Rating in Item 20(i) is not relevant to the
position to be filled, if applicable; and

Screenshot of the automated e-mail response from the filled-up DepEd Digos
City Job Application Form.

L? Address: Roxas cor. Lopez Jaena Street, Zone |l, Digos City (8002)
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- Applicants are required to fill up the electronic google form upon
submission of application documents. Please access this link:
https://tinyurl.com/Deped-Digos-Application.

All submission must be EAR-TAGGED for ease in the evaluation /review
of the documents.

The Human Resource Management Personnel Selection Board of this office
shall deliberate the applicant’s documents pursuant to D.O. No. 007, series of 2023
(see attached Enclosure No. 4 to D.O. No. 007, s. 2023). A division memorandum will
be issued for the names of the applicants who will qualify for the interview. Such
memorandum will be posted in the DepEd Digos City website
(www.depeddigoscity.org). At the same time, qualified applicants will be informed
through e-mail and/or text message.

Original copy of documents must be presented during the conduct of
evaluation of documents, thus, only those submitted documents will be given
corresponding points.

The deadline for the submission of the applications for interested applicants
shall be on May 13, 2023.

The schedule of the selection process is as follows:

Date Activities Personnel Involved Mode
May 3, 2023 - May | Submission of application | Applicants Face-to-
13, 2023 documents Records Section Face
May 15, 2023 - | Forwarding the | SDS Personnel Face-to-
May 17, 2023 transmittal of all | AO IV - HRMO II Face
application documents to | HRMPSB
HRMO for pre-assessment | Secretariat
of the documents
May 18, 2023 - | Conduct of initial | AO IV — HRMO 11 Face-to-
May 31, 2023 evaluation based on the | HRMPSB Face
CsC minimum | Secretariat
Qualification  Standards | HR Personnel
(QS)
June 1, 2023 Issuance of letter for | HRMPSB Secretariat | Online
disqualified applicants & Face-
to-Face
June 2, 2023 - |Issuance of memorandum | AO IV - HRMO II Online
June 13, 2023 on the conduct of written | SDS
examination, open
assessment, and interview
of applicants
June 14, 2023 Conduct of written | HRMPSB Face-to-
examination, open | HRMPSB Secretariat | Face
assessment, and interview
of applicants

’{:: ,Ez_} Address: Roxas cor. Lopez Jaena Street, Zone II, Digos City (8002)
q;-."fi Telephone Nos.: (082) 553-8375; (082) 553-8396




This Office highly encourages all interested and qualified applicants, including
persons with disability (PWD), members of indigenous communities, and those with
diverse sexual orientation, gender identity, and expression (SOGIE), to apply.

Widest dissemination of this Memorandum is earnestly desired.

MELAN 57 TACIO, Ph.D, CESO VI
OIC - Schdols Division Super'mter?ent P~

“4 =choois Division of Digos City
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Name of Applicant:
Position Applied For:
Office of the Position Applied For: _

Annex C
CHECKLIST OF REQUIREMENTS

Application Code:

Contact Number:

Religion: = ]
Ethnicity: = I “wllion:
Person with Disability: Yes( ) No( )
Solo Parent: Yes( ) No{ )
Verification
Status of .
' . Stibmisdion (To be filled-out by the HRMO/HR Office/ sub-committee)
Basic Documentary Requirement (To be filied-out by the Status of
applicant; Submission Remarks
Check if submitted) (Check if complied)
a. |Letter of intent addressed to the Head of Office or highest

human resource officer

Duly accomplished Personal Data Sheet (PDS)
{CS Form No. 212, Revised 2017) and Work Experience Sheet, if
applicable

Photocopy of valid and updated PRC License/ID, if applicable

Photocopy of Certificate of Eligibility /Report of Rating, if
applicable

Photocopy of scholastic/dcademic record such as but not
limited to Transcript of Records (TOR) and Diploma, including
completion of graduate and post-graduate units/degrees, if
available

Photocopy of Certificate /s of Training, if applicable

Photocopy of Certificate of Employment, Contract of Service, or
duly signed Service Record, whichever is/are applicable

Photocopy of latest appointment, if applicable

=T m -

Photocopy of the Performance Ratings in the last rating
period(s) covering one (1) year performance prior to the deadline
of submission, if applicable

Checklist of Requirements and Omnibus Sworn Statement on
the Certification on the Authenticity and Veracity (CAV) of the
documents submitted and Data Privacy Consent Form

Other documents as may be required for comparative
assessment, such as but not limited to:

Means of Verification (MOVs) showing Qutstanding
Accomplishments, Application of Education, and Application of
Learning and Development reckoned from the date of last
issuance of appointment

Photocopy of Performance Rating obtained from the relevant
work experience, if performance rating in Item (i) is not relevant
to the position to be filled

Attested:

Human Resource Management Officer

OMNIBUS SWORN STATEMENT

CERTIFICATION OF AUTHENTICITY AND VERACITY

1 hereby certify that all information above are true and correct, and of my personal knowledge and belief, and the documents
submitted herewith are original and/or certified true copies thereof.

DATA PRIVACY CONSENT

I hereby grant the Department of Education the right to collect and process my personal information as stated above, for purposes
relevant to the recruitment, selection, and placement of personnel of the Department and for purposes of compliance with the
laws, rules, and regulations being implemented by the Civil Service Commission.

Name and Signature of Applicant

Subscribed and sworn to before me this day of _ ag , year

Person Administering Oath

In consonance with Republic Act No. 8792 or the "Electronic Cornmerce Act of 2000", (eflectronic documents shall have the legal effect, validity or enforceability as any other
document or legal writing and a) (wjhere the law requires a document to be in writing, that requirement is met by an electronic document if the said electronic document
maintains its integrity and reliability and can be authenti d s0 as to be usable for subsequent reference.
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(Enclosure No. 4 to DepEd Order No. 007, 4. 2023) e il

CRITERIA AND POINT SYSTEM FOR HIRING AND PROMOTION TO
'RELATED-TEACHING POSITIONS

1 The for related shall be based on the following
criteria:

FEEHESSIEEEEEEFE
as defined in the CSC-
gg

b. Teainiag hours relevant to the position to be filled, exceeding the minimum

anql.:uE—!lE.l.. 0 be flled;

after the last
of Edu after the last promotion;
W E‘IE%E%.—BQEE
promotion; and
h. using other

2. The point system for evaluative assessment is detailed in Table 1. The paint
system shall vary based on the level and salary range of the position. Points assigned
to each criterion shall vary from one salary range to another, giving premium to
specific criteria that are more relevant to the position to be filled.

Table 1. Point System for Related-
Criteris Breakdown of Points
5G 11,15 80 1623 | sG 24
wdBGaT| (Chief |
& Education 10 10 10
b. Training 10 10 10
¢ Expenence 10 10 10
d. Performance 20 20 25
€. Outstanding 10 5 10
Accomplishments
[ Application of Education 10 15 10
& Applhication of L&D 10 10 10
h. Potential (Writien Test. 20 20 %5
BEI, Work Sample Test)
Total 100 100 100
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of
!ll' Training Experieace
Weight -II— =m— o from| L Imerements F
=it minimas mtatm— g
| 70 or mare o 10w merw 0 ar e
] L= Spwaninly i ==
e ncrements s 54 incremania 5 increments
Training: 10 poincs inereents 6 6T mewmenn 67 ncremenss
Experionce: 10 pownts
3 tncremenss 3 morements +3 incremena
| 23 ncremnents 23 incremems increment

Hlustrative example:

Vacant position: Education Program Supervisor (MAPEH) - SG-22
Level and Salary Range: SG 16-23 and 8G 27

Ouaiifi ved OF

Educaton In-fﬂ r‘isgi other relcvant Master's
Degree with specific area of specialization

Training 8 hours of refevant trawng

Experience 2 years as Princypal or 2 years as Heod Teacher or 2 years a:
Master Teacher

The date of HRMPSE assessment/ Open Ranking Sysiem: SBeptember 30, 2023

n. Based on the minimum QS of the position to be filled, the HRMPSB shall
determine the baseline level for computing the points for ETE using the
Increments Table as shown in Tabie 2.a, 2.b. and 2.

| 2 pemrs an promctpmsi o

For purposes of determining the baseline level for Education, any
professional or specialization units, if there be any, as may be required in

the CSC-approved QS in addition to non-Educanon degree shall be
considered equivalent to a Bachelor's degree in Education (.8 m-:ns_..u
degree plus 18 professional units in Education with appropriate major =

Level 6 based on Table 2.8) Additional professional and s ?.ni.:usg
units taken Enu:.. the equivaleni m».EHE:ns.d__. . BEEd, BSEd)
shall not correspond to units towards the completion of & !...Ei ‘s degree

b. After determining the .wnhn.:.-n level, the HRMPSE -‘:.‘b.._ﬁ.._.nrx. the
increments of the s actual

documentary requirements. Increment shall refer (o -.8 Eanqn?..n between
the applicant’s R.E:n:-b?iua n level and the corresponding level of the
Qs of the position to be filied.
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i C with Legal Board (LEB)

v hmxmmmdmmmmuumwm
hounwrdwwbe

is mamMonwmu

equivalent or years of experience based on the CSC-required
eight {8)-hour per day workday.

vi. Relevant Experience gained from abroad or outside the Philippines

nqy pr that the submits & Ce
Those written in
Waﬂumwmmwmkmdmbyl
compiete English translation.

f. Applicable provisions under Rule VIl Part 1 to IV of the CSC ORAOHRA
shall apply in the appreciation of relevant Education, Training and
Experience qualifications and giving of points to ETE credentials,

4. Performance. Performance refers to the assessment of how tasks, duties and
are carried out or by the as by

performance mmummdm 'nucpu-fn-m-menung
nbuimdma:cmmlwprmjnhwpﬂﬁmlhmnmmmmmdmm
be filled shall be used for purposes of giving points for performance.

a with exper e i to that
require experience must submit latest performance rating/s covering one
|I|ymw!hmlnnmu!mlmd]xwhuljnburpnd|hnlhlu
relevant to the position to be filled. G of points
ltlllbellhlln'l

Points = x/5 * WA,

x = Performance Rating
5 = Highest Possible PR in DepEd RPMS
WA = Weght Allocation for Performance
{20 points for SG 11-15, SG 16-23 and SG 27; 25 pomts for 5G 4]
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¢. After computing the number of from the
requirement, the corresponding earned by the applicant for ETE
shall be using Table 3 (Rubrics for Computation of Points for
Iiustrative example:

Using the applicable rubrics as shown in Table 3 and based on the number of
increments eamed by Applicant A, the computation of points for ETE is as follows:

- P S P T it —~ iy
2 ‘—-d-hut.ﬂ-n-_ potets for ETR
Bperimes | Biucation | Training | Sepeetes

}

%

d. Meeting the QS requi for Training,
and Experience shall be given zero (0) points,

€. The following general guidelines shall be observed in giving corresponding
points to relevant Education, Training, and Experience qualifications:

i hhudnnum-ndlm-drpeummmuphwdmﬂmrmdnnw
be given points on a

hmﬂum[u-degu-umdmmhmmlhcpdumwp&d
provided further, that

for;
ii. Comsistent with (he provisions of (he CSC ORAOHRA, units and /ot
degrees of Doctor of i from a CHED:

may be considered master's units and/or degree for purposes of
giving paints, except for positions that involve practice of profession
covered by board laws.

Page 6 of 18
NMiustrative example:

Vacont Fomson

| Betucation Program Bpecialist I - 8G 16

| x4 338

WA =20

| Polrtapims = 4.386/8 4 30 = 17434 |
a. 1. Internal applicants.
The rating req for internal shall be the rating
derived from the Results-Based Performance System (RPMS)

position to be filled

However, as & shall be

to submit a rating of at least Very Satisfactory (VS) in the last
rating period prior to the datc or

performance rating is at least Satisfactory (S).

An official or employee who is on official lcave of absence, for reasons such
as maternity leave, local or foreign N grant, or other

Poge Bof 18




Mustrative example:

Vet pocmen:
Baucation Program Spectalts: [ - 80 16

Adyeciwdl Performance Rating Scale i the

Petformance rating of the apptians Soong

s (Very. Rating = 3.995

a=
WA =20
Potrlltpracs * 3.995/5 * 20 = 15.98

For l '!:-e using other
ical or adj wmmwmmmm

wit
submit performance rating/s from cusrent or previous work that is relevant
mmepudummunned vamhmhshndemrlﬂnuuhrlm

Teason gets a zeto score for shall
ummuxmummﬂmmnm
b, with no exper g P that
do not require experience must submit the board examination or
Service Eligibility ratings. Computation of points for performance
shall be as follows:
‘t Pointsm—permanes = X/100 * WApersormanes:

Where:
x = Board Exam/CS Eligibility rating
WA = Weight Aliocation for Performance
I {20 points for SG 11-15, 5G 16-23 and SG 27; 25 points for SO 24)

[iustrative example:
— - _— |
‘th-n
| Bucation Pregram Spectalist I - 80 16
| xmg278
In-n

| Polnt ey = B2.75/100 * 20 * 16.55

For graduates covered by Decree (PD) 907 titied,
mm}mmmmmm..m-nz
Foreign School mmmqmnuwm
CSC Resolution No. 1302714, the following rubric shall apply

The following MOVs and rubrics shall be used in determining points for
Awards and Recognition.

Means of verification:
A. Academic or inter-school award; or
B. L or any showing top & Board
Examination; or
C. C or any di howing TOSP Award.
Rubrics:

C _Component s dmet |
At least three (3 academic or inter-achool 2 points

awards or TOSP Award or Top 10 in |

| Board /CS Eligibility Examination i g |
Mhnmﬂl-_d—nwun.-dwd | 1 point

a2 MWAMWMJMWW%
l!qul.mm:m

Means of verification:

or the Criteria

Any
for the Search; and
B. Certificate of Recognition/Merit.

Mnmnpmmmmuzmmmmmlw
award category that are in series or progr ‘manner, only
mwmmmumu(up mmmnw
division, lev;lwamlhﬂy , only the highest award shall be

Page 110f 18

Applicants with work ‘who are to entry level it

or with uo based on QS, must submt
latest performance rating/s covering one (1) year performance in the
current or previous Job or position. The computation stipulated in tem #a)
shall apply

O refer to
mmurwun contributions of an applicant. such as quu inventions, or discovenies
which were duly recognized by an authorized body. These must h-vr A direct link to
lhrKRA.sﬂfu-znmllmnuru.m:nwp!wmu Outstanding
acmmuuhmmu must have led to positive resuits in tbd.r 'mrt:plmz through

it working and for

savings in pvrmmqnl wcnd!nz

Table 5 helow s the ¢ of € Ac and
the corresponding maximum paoints for cach component.

Table 5. of On

Suby
Na Techmcal ‘Worlang Groups (TWGa| | {
or

The points allocation in: Table 5 shall serve as the maximum or cefling points that
may be ewrned for cach component. The points earned from each component are
cumulative to determine the total pdnu for Outstanding Amphwmmu. but w
to exreed the weight all )

“Table | {(Poini System for for Retated-’ "“ ¥

Only those or camed after the last
promotion shall be considered eligible to be given points.

N level dual awards d from & ugh search process aod
given by reputable award giving bodies, such as (sc Meuvbank, National Ecanomic
Development Authority (NEDAJ, D of dle ¥ i (DAP),
DepEd, eic., shall be given points in e
five (S) points for 8G 16-23 and SG 27, and 10 pMmafmSD ll l5u|1§0.!4;

The details of carh © of O including the
MOVs required and rubrics for giving points, are as Ihlkslrs

5 Awards and Recognition. This may refer to academic or inter-school
awards, or outstanding employee awards.

a.l. Academic or Inter-School Awards. This shall apply only o applicants
with no or less than one (1) year wark experience (e.g, fresh graduates).

Page 10 of 18

b. Research and Innovation
Means of verification:

menlduiywuym: Head of Office or the designated
Research Commitiee per DO No. 16, 5. 2017
Ammﬂmmtmmwmlmﬂﬂom
of utilization of the innovation or research, within
mm;mauly-imcdbnheuuddom

mm/mmwwmuaum
Proof of citation by other [whose study

whether published or unpublished, ilihwheawmul by
authorized body) of the concept/s developed in the rescarch.

FFFEP

For h the total points shall
mmmmmmmamlmwmu
copyTight page.

¢. Subject Matter Expert /. in TWGs or

mm-mmmmmmmmwmm
|wmmmmwmmmmmw
work towards an outcome in the national level. mhml,hd\hkhnnot
limited 0 the and for models,
ma.mmummwwwmmmmwn

TWGs or C must, be relevant to the position
being applied for in onder to be given points.

Mecans of verification:

A or the in NTWG
oromnﬂm;
B C

C. Omwlmby!mmfm

and expertise on specific subject matter/s. This may include
who served as a Resource Speaker, Resource Person, Trainer, and/or
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Leamning  Facilitator in training
forums, action cells (LAC) sessions, etc.
Means of verification (All listed MOVs shall be submitied):
A {Training Matrix;
B. ( i of ' /Ment /G

c sm: deck/s used and/or Session guide/s.
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lnhe mndcbyrhe dmmmmmmmhmb‘
shall be and be given
Wﬁummmmamm
Means of verification:

A Action Plan approved by the Head of Office
B. Accomplishment Report verifled by the Head of Office
C. Certification of the utilization/adoption signed by the Head of

Weaght
nom,rwsau 15 & SG 24; 15 points for SG 1623 & S6.27)

m—............,.....-u.rmu 18 = 12.4128 |
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Applicant Orange s applying Bentor Education Program Specialiat 19) in.
Mmm&mhumnmw—mlnm&k

he submitted

R = —
| basedon | Remarks
S | Eebw | 000

who has applied
education units or degree/s carned. The application of education must
significant positive results in the applicant’s current or previous wark.

a with exp g of is the
contributions made by the applicant to their workplace as a result of their
learnings from their education degrees or units earned, such as but not
limited to applied concepts, processes, and skills that are reievant to the
position to be filled.

opuadmlohhehutlhmlmﬁhnulnnlbdﬂamuﬂntulnhm
DepEd Office Functions or Office Orders for the creation of the functional
unit.
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7. of Learning and fL&D). of LAD Is &
mmmdm:lnmjnmwmdmmhumm&vdwumﬂm

done /. which muat have led to significant
positive results in their cune'nl or p-cvhulwwk

Higher premium shall be given 1o an application of L&D or intervention made by
the applicant that 1s relevant and applicabie to the position to be filled. The definition
of relevant intervention as stipulated in ltem 6{a) of this Order shall apply.

Means of verification.

A Certificate of Training or Certification on any applicable L&D

from HR stating that the L&D intervention is aligned with the
care tasks of the applicant in their current or previous position
shall be i

B. Action Plan/Re-entry Action Plan (REAP)/Job Embedded
Learning WJEL}/ Impact Project applying the leamings from the
LAD imzrvention done /artended. duly appemved by the Head of
Office;

C. Accomplishment Repart together with a General Cestification
that the LAD intervention was used /adopted by the office at the
local level

D. Accomplishment Report together with @ Genernl Certification
that the L&D intervention was used/adopted by a different
office at the local /higher level.

5 puints
¥ 3 pnts.
== Lpoid

8 ial refers to the capacity and shility of an applicant to
assume the duties and responsibilities of the position (o be filled, and those higher
positions that are more technical in nature, It may be measured through any or all
of the following:

| Events Interview (BE(]

a Written Examination refers to the standardized examination which
measures the . ability 1o present ideas,
judgment and lrndcmhlp ability of the applicant. The test and evaluation
rubrics appropriate to the position to be filled must be developed by subject
matter experts as requested by the HRMPSE. Subject matter experts refer (0
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individuals internal or external to the office where the vacancy exists, or to the
Department, who have working knowledge of the specific competencies
required by the position to be filled.

M‘--wﬂ WAy
1
| Where:
x = Score/ rating in written exammation in percentage scale |
WA = Weight Allocation for WE

Mustrative example:
i — —
iumml-.ll |
=85
I WA=S

|r——--mn-s-m

b. m«mmmmmmmmmuwm
of skills relevant to the requirement of the position

nem mut-:ﬂmu-ﬂmnﬁlumuuheddmdlumhijm
experts as requested by the HRMPSB depending on the type of skills rest
required by the position to be filled.

Potntasy = x/100 * WAzwn
Where.
x = Scare/rating in the 5/ WST in percenioge scale
| WA = Weight Allocation for S/ WST
| (10 points for SG 11-15, SO 16-23, 8G 27; 5 paints for SG 24)

Behavioural Events Interview [BEI) refers 1o the conduct of direct inquiry
with the nppu:-m. Inuu!ng aon their diap&ly of desired behaviour/s when
10 specific ar in their previ and /or current
workplace. BEI is based on the principle lhnpuxbdurinuxwvdl:hlhtm
performance. It uses the STAR approach to validate whether the key
behaviours that are linked to the req ies have been
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by the applicant. The STAR approach draws focus on actual Bituations in
which the applicant acted; the Task/s that the applicant faced; the Actions
that the applicant took: and the Results of those actions. The BEI may be used
to assess the following areas:

i Aptitude. The BEI shall be used to assess the applicant's potential or

filled those higher are mare technical in nature.
#i. Characteristics or traits. It shall be used to gauge other relevant
such as the ‘s psychological and social well-being.
Ui Fitness |t shall serve as an avenue to cvaluate an applicant’s Job Fit,
Lecation Fit, and Fit.

Organizational
iv. Other areas that may be identified by the HRMPSB.

‘The points allocated for BEI component (§ points) shall serve be the maximum
or celling points that may be earned by an applicant. The points earned from
each area are cumulative to detennine the wial points for BEI component. The
HRMPSB shall determine the appropriate arcas relevant to the position to be
filled and assign points to each area not exceeding the macdimum or ceiling
points for BEL
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