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To                     Assistant schools Division superintendent
Division Chiefs and Unit Heads
Education Program Supervisors
Public Schools District Supervisors
Public Elementary and Secondary School Heads
Division Teaching and Non-Teaching Personnel
All Others Concerned

Subject  :           ANNOUNCEMENT OF VACANT POSITIONS FOR VARIOUS
TEACHING POSITIONS

Date May  11, 2023

This  Office  announces  the  acceptance  of applications  for various  teaching
positions in the Schools Division Office of Digos City. The qualification standards are
as follows:

VACANCY QUALIFICATION STANDARDS

POSITIONTITLE EDUCATION TENN[NG ExpBRIENCB ELIGIBILITY

TEACHER  11 Bachelor of None 1 year of LET/PBET/
(secondrry Secondary Required relevant R.A.1080 (Teacher)
Grades) Education(BSED)orBachelor'sdegreeplus18professionalunitsinEducationwithappropriatemajor experience

Plantun Item No.: OSEC-DECSB-TCH2-750216-2001
OSEC-DECSB-TCH2-751066-2016
OSEC-DECSB-TCH2-750451-2019

SG:  12

Address: Roxas car. Lopez Jaena Street, Zone 11, Digos City (8002)
Telephone Nos.: (082) 553-8375; (082) 553-8396



Monthly Salary: P29,165.00
No. of vacancy/lc8: 3
Subject/a: English

TLE/TVE
Science

Place of Assignment: DIGOS CITY NATIONAL HIGH SCHOOL
JOB SUMMARY:

•    Applies mastery of content knowledge and its application across leaming
areas

•    Facilitates  leaning using appropriate  and  innovative  teaching  strateries
and classroom management practices

I    Manages an environment conducive to learning
I    Addresses learner diversity
-    Implements   and   supervises  curricular  and   co-curricular  programs   to

support leaning
•    Monitors  and  evaluates  leamer  progress  and  undertakes  activities  to

improve leamer performance
I    Maintains updated records of leamers' progress
•    Counsels and guides leamers
I    Works with relevant stakeholders, both internal and external,  to promote

leaning and improve school performance
•    Undertakes activities towards personal and professional growth
-     Does related work

VACJINCY QUALIFICATION STANDARDS

POSITIONTITLE EDUCATIOH TRAINING rmERIENCE ELIGIBILITY

TEACHER Bachelor of None 2 years LET/PBET/R.A.1080
Ill Secondary required relevant (Teacher)
(Secondny Education experience
Grades) (BSED) orBachelor'sdegreeplus18professionalunitsinEducationwithappropriatemajor

Plantllla Item No.: OSEC-DECSB-TCH3-755987-1998
SG:  13
Monthly Salary: P31, 320.00
No. orvacancy/lee: 1
Subject/8: TLE/TVE
Place of Jhoignment: DIGOS CITY NATIONAL HIGH SCHOOL
JOB SUMMARY:

JF-\`'¥ Address:  Roxas cor.  Lopez Jaena Street, Zone 11,  Digos City (8002)
Telephone Nos.: (082) 553-8375; (082) 553-8396



I    Applies mastery of content knowledge and its application across leaming
areas

I    Facilitates  leaming using  appropriate  and  innovative  teaching  strategies
and classroom management practices

•    Manages an environment conducive to leaming
I    Addresses leaner diversity
I    Implements  and   supervises   curricular  and  co-curricular  programs  to

support leaning
•    Monitors  and  evaluates  learner  progress  and  undertakes  activities  to

improve learner performance
•    Maintains updated records of learners' progress
•    Counsels and guides learners
•    Works with relevant stakeholders,  both internal and external,  to promote

learning and improve school perfomiance
•    Undertakes activities towards personal and professional growth
•     Does related work

Qualified  applicants  to  the AB0VEMENTIONED  POSITIONS  shall  address
their application letter to MELANIE P. ESTACIO, Ph.D, CESO VI, OIC - SCHOOIS
DIVISION  SUPERINTENDENT,  and  submit  it  with  the  pertinent  documents  to
DIGOS CITY NATIONAL HIGH SCHOOL.

F\irther, the application letter and following pertinent documents listed below
shall be produced in TWO SEI`S (2 copies each) enclosed in ONE (1) white folder with
the FOLDER TAG printed with full SURNAME, GIVEN NAME and MIDDLE NAME of
the applicants with FOI\IT (CALIBRI 20 BOLD) for 201  File purposes, to wit:

a.   Letter of intent addressed to the Head of Office;
b.   Duly   accomplished   PDS   (CS   Fomi   No.   212,   Revised   2017)   with   Work

Experience Sheet, if applicable;
c.   Photocopy of valid and updated PRC Lieense/ID, if applicable;
d.   Photocopy of Certificate of Eligibility/ Rating, if applicable;
e.   Photocopy   of  scholastic/academic   record,   such   as   but   not   limited   to

Transcript of Records (TOR) and Diploma,  including completion of graduate
and post-graduate units/ degrees, if available;

f.    Photocopy of certificate/s of Training, if applicable;
9.   Photocopy of Certificate of Employment,  Contract of Service,  or duly sigried

Service Record, whichever is/are applicable;
h.   Photocopy of latest appointment, if applicable;
i.    Photocopy of the Performance Rating in the last three  (3)  rating period(s),  if

applicable;
j.    Checklist of Requlirements and Omnibus Sworn Statement on the Certifcation

on the Authenticity and Veracity (CAV) of the documents submitted and Data
Ihivaey Consent Form pursuant to RA No.  10173  (Datcz Priz;czcg/ Act o/20]2),
using the attached forln (Annex a, notarized by the authorized official; and

k.   Other  documents  as  may  be  requrired  by  the  HRMPSB  for  comparative
assessment, including but not limited to:

1.   Means of verification (MOVs) showing Outstanding  Accomplishments,
Application of Education, and Application of Learning and Development
reckoned from the date of last issuance of appointment; and

Address: Roxas car. Lopez Jaena Street, Zone 11, Digos City (8002)
Telephone Nos.: (082) 553-8375; (082) 553-8396



2.   Photocopy of the Perforlnance Rating obtained from the relevant work
experience,  if Perfomiance Rating in Item  20(i)  is not relevant to the
position to be filled, if applicable; and

I.    Screenshot of the automated e-mail response from the filled-up DepEd Digos
City |Job Application Form.

Applicants are required to fill up the electronic google form upon
submission     of     application     documents.     Please     access     this     link:
https: / / tinvurl.com / Deped-Digos-APDlication.

All sutimission must be EAR-TAGGED for ease in the evaltiation /review
of the documents.

Applicants who failed to submit complete mandatory documents (items a to j)
on the set deadline indicated in the official memorandum shall not be included in
the   pool   of   official   applicants.    However,   non-submission   of   the   additional
documentary requirements or those that may be requrired by the HRMPSB (item k)
shall not warrant exclusion from the pool of official applicants.

'I`he Human  Resource Management Personnel  Selection  Board  of this office
shall deliberate the applicant's documents pursuant to D.O. 66,  series of 2007 (see
attached Annex A, Enclosure to DO. No. 66,  s.  2007). A division memorandum will
be issued for the names of the applicants who will qualify for the interview.  Such
memorandum      will      be      posted      in      the      DepEd      Digos      City      website
(www.depeddigoscity.org).  At  the  same  time,  qualified  applicants  will  be  informed
through e-mail and/or text message.

Origival  copy  of  documents  must  be  presented  during  the  conduct  of
evaluation  of  documents,  thus,  only  those  submitted  documents  will  be  given
colTesponding points.

The deadline for the submission of the applications for interested appncants
shall be on May 21, 2023.

The deadline for the submission of the respective School Heads to the Schools
Division Office shall be on May 26, 2023.

The schedule of the selection process is as follows:

-              I)ate Jhel:iwlties Persorme] ItLvolved \'/rir  -

May    11,    2023    - Submission of application Applicants Face-to-
May 21, 2023 documents School PSBSchoolHeads F`ace

May   22,   2023   - Submission of application School PSB Face-to-
May 26, 2023 documents  together  with School Head Face

School PSB's Summary ofAssessment Records Section

May   29,   2023   - F`orwardin g                      the SDS Personnel Face-to-
May 31,  2023 transmittal         of         all AO IV - HRM0 11 Face

application  documents  to HRMPSB
HRM0 for pre-assessmentofthedocuments Secretariat

fgsS:se- Address:  Roxas cor. Lopez Jaena Street, Zone 11,  Digos City (8002)
Telephone Nos.: (082) 553-8375; (082) 553-8396



June    1,   2023   - Conduct         of         initial A0 IV - HRMO 11 Face-to-
June 15, 2023 evaluation  based  on  the HRMPSB Face

C SC                      minimum Secretariat
Qualification      Standards(QS) HR personnel

LJune  16, 2023 Issuance    of    letter    for HRMPSB Secretariat Online
disqualified applicants a  Face-to-Face

June   19,   2023   - Issuance of memorandum AO IV - HRMO 11 Online
June 28, 2023 on the conduct of writtenexamination,openassessment,andinterviewofapplicants SDS

June 29, 2023 Conduct        of       written HRMPSB Face-to-
examination ,               openassessment,andinterviewofapplicants HRMPSB Secretariat Face

This Office highly encourages all interested and qualified applicants, including
persons with disability (PWD) , members of indigenous communities, and those with
diverse sexual orientation, gender identity, and expression (SOGIE), to apply.

Widest dissemination of this Memorandum is earnestly desired.
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Amac C
cHBclnlsT op REQulRErmHTs

Name of Applicant:                                                                                                   Application code :
position Applied For:  _.\,       ,. _.A_,._._
Offroe of the Position Applied For:
Contact Number:    . ~.__
Rcugion:___   I_,       `        _J`-
Ethnicrty:
PersonwithDisabiLity:   Yes(    )    No(    )
Soloparent:   Yeg(    )    No(      )

Basic Documentary Requj rement

Status ofSubnd8sionITobefiLhiouibgtheapplrmn';CheckifsuJrfued) VerificationFTobefiiltedoulbglieFLRMO/HRCffioe/ sub-corntrat}ee)

Status ofSut)mis§jon(~ifcompti]ed)
Remarks

a. Iftter of intent addressed to the Head of Office oi. highest
human resource ofricer

b- Duly accomplished Personal Data Sheet (PDS)
(CS ForTn No.  212, Revised 2017) and Work Experience Sheet, if
applicable

C. Photocopy or valid and updated PRC License/ID, ir appheable
a- Thotocopy of Certiricate of Bligibhity/Report Of Rating, ifapi.ncable

e. FThotocopy of scholagtic/academic i`ecord such aB but not
linited to Transcript of Records ITOR) and Diploma, including
completion of graduate and post-graduate units/dcgrces, if
avaflable

f. Photoconv of Certificate/ 8 of Training, if applicable
9. Photocopy Of Certificate of Employrnent, Contract of Service, or

duly sify`ed Service Fzecord, whichever is/are applicable
h. Photocopy of latest appointment, if applicable
i. Photocopy of the Perforrmnce F{atings in the last rating

period(a) covering one (1) year pedormance prior to the deadline
of submission, if applicable

j. Chec!dist of Requirements and Omnibuo Sworn Statement on
the Certification on the Authentieity and Vcrarity (CAV) of the
documents submitted and Data Pnvacv Consent Forrli

k. Other documcnt8 as may bc required for comparative
assessment, such as but not limited to:
Means of Verification (Move) showing Outstanding
Accomplishments, Applicat]on of Education , and Application of
Learning and Development reckoned from the date Of llist
iB8uance of api>ointment
Photocopy of Performance Rating obtained from the relevant
work experience, if performance rating in Item (i) is not relevant
to the position to be filled

Attested:

Human Resource Management Officeroammu8 swoRn 8TATB]ciiT

cERTlplc^Tlon op AtlTlmFT]crrT ^»o vmAclTv
I hereby certify that all iTifomation above are true and correct, and or my personal knowledge and belief, and the documents
submitted herewith are original and/or certiried t]ue copies thereof.

DATA rmvAcy COHBEHT
I hereby grant the Departmerit of Education the right to couect and process my personal iulor"tion as Stated above, for purposes
relevant to the recruitment., Selection, and placoncnt of personnc] of the Department and for purposes of compl]ance with the
laws. rules, and pegulations being implementcd by the Civil Servic`e Commi89ion.                       Name and Signature of Applicarit

Subscribed and9wom) to before me this_ day of`__...____      `.   , year

ln coaso/rLance with Rcputhc Act No. 8792  or the `'Elefromc CommeroE Acl a/?coo-,  (c

Demon ^driniaterinf! Oath

»cctrozLic dceumcnt$ Shall ha`n3 the ]cgal cffce( , `uljdi(y or cnforceabiJrty a.. any othc-
doctimcnt or lc3ul rmt]ng and a) {w}hac the law requrrca a docutBcnl to bc in whuTLg, that fcquirencnl ia mc( by an cketrt}mc docuncnt ir the said clcctrofiic d.>t;u ncnt
mamtaiiLa its Lntcgrftyr and  renebility and carl  be authenticatcd so a9 to bc usable (or out.quu.zi ( rcf€ttnce.
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be grven comapanding peinta on a ciizb`ilatzce bagis, Fprmdca. that
the `znitB a]rd/ar dcg]ccg carBcd ae rcle`un. to (hc podtlon applied
for: prowlded hifthcr. that the oubjcct® camplctod are not d`ipucaled

fi,   draistcnt t`nth the provnon® of the CSC OR^OHR^ ufdta ed/or
dcgrcca or Doctor  or Mcdicll]c from  a  CHID-rccognind inetiturim
fziay  be onaldnd  maetcto  `ndo  ai]d/or dcgrcc  tor puipeecs  Of

P-,ctP

Pat.tr_---- |ls , "^c=i-
ultr„

I;":EL¥NJ#*"=
.il9irfe±±±±±&o_.__9sEB±__B±fee:2olrfe±slorcma___an.rrsofE±±E±z}a!._939RAL.Qts±4~

mu3trahue exrfu.:

a. 1 . I-al qppte-
Thc pcllon&not. mtlng required rot. hatcrnal applicai`o ahaD I- tl]c Tating
dermed don the Rc.ulte.Baaed FtT(dr"nc€ 14aliagmcnt S}rctcm (f"St
lndividuol  Perrornanee  commltmcnt  and  RctlcEp  oFtR|  Fom  obtained
from the applicantb curicnt or prcwlmis Job or pe"m that i. fc.c`am to
the postaon to be filled

Howcur, ee 8 m&ndatcry requirtment. thf AFT.timtit chall also be xpi]red
to s`itmlt a performance rating or at lcae` Very SaHttryr tvs) in the laat
niiiq=  pcrtod  prlor  co  the  drte  Of o]!c3ncftt or  lc-  erty  fr
proDlotlon  fu  flr3t  to  occond  lc`rel  clitry  pcolthm  whcTc  the  toquhed
performance Tatlng iB at lcerL SatJ.factory (S|.

^n oBlclal or cmflo)q= Who b on ondal Leave of abceBcc, for rc-a auch
ae  mtcrmty  lear`re.  local  or  fordgn  .chol&Tetto,  tmining gem.  or  other
CSC'au.horied offlcial lcavc®. aay be cmddcrcd for Fdmottoo.  En  .ucb
one.,  a  perfomance  rating in  the  last  TatLng pcrlnd  pnor .a  th. lmn. a.
abBcnce ghall bc rapiifch

The perromancc mting prior to the leda®dBcation or the felt.`m .h.ll be
omaldcred ae pcrfomar.oe rating in the rec]agsflcd po8ition for purp-
or pTomctlan, If appBcable

a.2. teonal aona-®
For cstcmal  appllcanta whcoc  pcrGii"anc¢ p mcaa`nd uelng a  Bvc  {5|-
lml adjccti`ral pcTtomance mtlng ecaLe. the nldpdrt ml`ie of the RJ"S
T8tiqg  rrablc  .)  cqutvrfut  to  the  a¢ecthml  rating  anau  be  used  fD  the
applleant's  pcrforn&nce  radng  /x/.  The   Ccrtiocatc  ol  Finting  must  t-
ouppoTtcd uth the Pofonazic€ EinluLtiuD Thx.L
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Pop  cricmal  appllc&nt®  vhcoc  pcffroaDce  ts  IIica.uled   `mog  other
nimcrical or a4jcctlval radng ty®tco& with .calce tbo` arc I)ol allgded witb
lbe  five  (S|-point  raflng Scale  Of the  "S,  the  HRMFSB  .hall  dc`rdop  a
rystcm the( tranmun.. the pcrroi"i.co nang to the corrc8pondLng polnt9
conparablc to thl: caatLng "tndca Of the RPWS

Eifel"l applicant/ a `o vacant potlticoa with cpectue rcquirancut Sball
•ubmit prfurllLanee rating/a from cutmt or prcvioue whl that 18 TCLcverit
to the poeltlon to bc rflled` Nco-8utmb.ion ct perfofmnc€ mt(fig/9 tor any
feason gcta a acre mrc for PerfoI"ncc cmcnm No pTtrty IIitnbulc shall
be canaldered in the abeence of the appLhablc pcrfomaitoc rath¥.

ti.   I.|t.t]n. IIth Ro -nc. ng.lr-At. Appllcai]t8 to poultlon8 that
do tiot itq`iire prc`rfui® e-ce iDust submit the tmrd cpmtmtiaa or
Caltcr ScrviczL E®bnlty ra`lngB.  Pot Gcticral Scr`ticco poeidona tbal do rot
hcon:  Blidbllity f®quhencm.  the General Wdchtcd  AveT8gr  (OWAI  in the
hlgl]c.` acadcmlc/grade lnrel camel Shall be roqutred. mc Lltovf" muet
dcoclop  a  grcm  that  tmDmutEa   the  GW^  to  a  pe-tELge  9calc.
CrmputAtro]] Of dyntg for pctfomance &hal] te ae full-:

~+_i _ - Wlco ' W^c_*--..
x -Board B-/CS Bno\biB\i ratha/OW^ trarism\ed to prqu\:lag. scale
W^ - Wrty& ^lbean for Pedano`ee
I I a pain.. for oaical Senhe.: co F- Jot all- ouipe If Pofror\ei/ Salari| 0mdee`)

Onbr  tho9c  out8tmding  a-pLlshmcab  acqulrcd  or  carncd  after  the  laa(
prottmion ehall be conaiderd dldtBc to be givtli print..

Natlontl  lc`^ct  lmlividual a`]/arde  aoquted  from  a  thoroiugiv  acanin  prticea3  a"l
glven ty rc|)utable alrard givAng bodie., .uch ae CBC. uctrobaJLk, National Economlc
Dcrdop8rmt ^utboflty  OCDA|,  ~opDca`t  ArT!cmy  Of the  fm8lpplne8  0^F),
DcpBd, ctc„ shall be gL`ca  mardmum  point. ln Out.tandinB ^ooompliehmcnto (i.c.
fro  (5)  points  fro  Ocneml  Scnricca  pco.tione  and   LO  point-  for  otl)c.  g[o`p9  of
pO9fron/Salary gzde|.

fire  <lcifiil8  ol ctk;!i  cx.[LL[x.iicui  uf oublaiillii(; ^aA>rL+plislurlcbts,  indndi]ng  lhe
uoV8 rcquiled end rubiica for glwlr]g pofro, arc aa fol[cm.

a    A.fdrfu anll I.¢-ealtlon. Thlo maSr I`fer to citatima or coDmcndBiion..
academic oT inter-acbool agorda. ar out.tandlng crBplo)n:c avairds.

a.J.   Gfuzson  ar  Cbmmondofon  This  ehall  apply  oDly  to  &ppllcazto  forde-ml aerd- pin-.
I`(cam orv€rihation: lmcr of Qtatlon or CcmmendatLan fro pTchoue
cmpber

Rubr]ca:

=apTrFFiEBgJp¥ee=_I-i_i_=`=-_-_F`!¥EEf._i

a.2,  Aca6hiE or tot.r&hrml ^t4tDtzs  "® ehall  apply ol`ly to appllcalits
with no or tess thozi one ll) ]rear -crdmcc (c.g.. hah gredurc.I.`inc  followizig Move and  rubric®  aball  be  `iocd in dctcrDlaing F"nt.  for
^"rards and Rtcogivtton.

Means Of wifkntlon:

A   ^aadcmlc or lntcT-scbool amrd; or
8.   Ten ou®hTihln! St`.den® ar the Pmjppmc. pe3D ^mrd; or
C.   OniElcation or arty dmimeBt that the opt)ticant belong- to the

Top 10 in tbc Board g owl Scrricc Eligihillty Ennimtlon,

Ffubrto:

'-==.==J=di¥±+=T-feEi*F=-a-.(
and. orTOSP ^mrd arTop lo in                 i

a.3.  thda8mdlng  Ertylo8|ae  Aicard  lhi.  aball  apply  to  applicantg  with
prc`roue vorl. cxpcncnce, or the.e applying (a podtlons vitti cq].rictrs
rqurcacot.

P.I. u 0' »

nLratrafro ±:
i vto'r--..

I._---. I-`I-td     lJ ---., tll',.III
Pot  honor  graduaece   c-d   by  Fheatdcndal  Dccrec   (FD)  907  ntlcd,
Gnindng  Ciull Sintoe EBptbth`® to thBEoe fronor Omdr.a6es,  the  follI)utng
rubnc atuLu apply.

r.i¥&EEi_i__=f___
Apgivcai]t. with vor[ expeTicncc, who arc appbthg to entry lcvd pcolthm
or pcaitimB tDtb no cxpe"xx=  rqu-onl based on  Q& muat submit
integt  p.ffarmaiicc  mting/a  covering  oz]e  (1}  year  pelfuutm.  in  .Jic
oummt or prcviou8 job or potltlon Ttic comp\itndon Oup`inted ln Item 4rty
Srm apply.

5`   -11+:  ^econpl±:±±±!:.   thftzLtmding  AcconxpfrhDcnto  rctr  to
tnchtorlous enntTtl)uaone al an appuca]i`. ouch as idcae, invndoD, q diaoa`Btc.
whlch trclt chily I.cogDlzed dy en authoTird body. Thcee mugt hsoc a dlrcot linlL lo
the    XRAe    Of    the    applicant'a    almnl    oT    previous    poutlon.    0`m{andlng
accomdl8hacnt.  7tiugt  have  led  to  pcaitivc  rtautla  in  tech  unrtryLac€  thro`igb
cflacrty in omtion. incrcand z]roductioa, improTed vorkia= 3tandut,  and/or
9avfroe9 in govcmtncnt 8pendLng.

Table 5 belcw cziuncatee the cmtmcfit8 or Outstanding ^ccomplbli-a and
the corrceparfug meximum panto for each comzmneaL

I-ble .. ®Dprot. of outp--AL: AcconrfuL-qt.
'rL+a-.a=ai==a=L-_--.-__._T±_

Net.on.I Ttchnical Wothg Grqp. trwG.I
or Cormi-

`lbc pot nto allocation tn Table 5 ehall eclve a. tt]c maximum or celuag dynb tba(
Biny be  earned far ceah canpenel]t. llce points camcd tram tack cmpencne are
cunulathrc to dctcrmiric the total poht® for OutetaedLng ^comp»8hmcan; b`n nco
to  c*ceod  the veight  ant.cndtin  di]  OuLeltLn.lilic AceoLuplicit"`r`iLa  ag Stlqulatcd  in
Table I  (Peim System lct Efal\mtht ^socaemcm far Nun-Tt.chlrg Rrithe).
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Means Of `whficatico:

A   Any lsounDce, ocnormd`m or donmcot eho.rfu)g tbc Cntcria
for Iba Scard; aJid

8    ctrtiflcate of Pecogultton/Wctit.

Rubha:_     tnt_ _. I   ___I_---_1
±pp9=n._eT_prm±_q±9_.
=j££_3L¥_¥IiE=iiJi`¥_il=:itB.--__-_-i
I ^PgivQt. ha ccotml che.

app-['--Lnrulea?I_±?
Frp+p_e]¥EE±l-.i;Lijiiibie+-_=.--_---i

R€dr.I office frorch

:¥±,E=±Tg:iT±=:I-_i^Jplfu® tr .rL-!|•==--E=-:_irL=f=#|¥ifeci±tdis=+rT*=!+I
For nultiplc  aiards  Tecchnd  fro  tiic  .aznc  anrd giving body  and/or
dmrard  category that  are Conducted  in  8cT!c®  oT prngtaechre tnamer, only
the tilghcBtlevd award ehall t.c conaldcnd |c.8. NSFC winung qeeh at the
divialon. rcgioml, mtlmal lcvcl|. SIDilarly, only `h¢ higivcot mrd al>ell be
glveri  poinb  Ln  casce  whcTc  appllcai)tl  8ubml(  muaplc  avards  Elm
dtdtrent amid Swlng lrfule®.

^n appllcELn( to a Gcacral  Scwhc® poaidon who has presented la`tr/s of
Qtation/enmcndation  and/or  Chitttandin8  Ehplq)rec  ^nrord,  .l`aB  I-
g1" pob}t.  baeed on  cltber C&tcgory i I  (CItatim  or Conmcndation)  cfl.
Category a.3 (Out8tandinR Bmptovee ^mrdl. whiEhartr i® hichea'.

b --ulul-i;-
14eans of vcTlfi.ad^n.

A    fhopaeal d`rty approved ty the I+cad of office or the dc.icoand
Rc3carch Cammtte€ per cO rfo.  16, 8. 2017

8.   ^ocompughmcm Report `eded by the Ilcad of odc€
C.   Ccltificatlon or.Itlllptton of the tnnndon q re.careh. within

the School/office duly azgl]ed b}r the Head of ode
D.   Ccrtificatlot]  of  adoption  ol  the  Lrmovatlon  or  t-ich  ty

another school/once chily Signed ty tl`c Heed of omcc
E.   Pli]Of Of dteJion by other ttscdeetS tyher Study/rtgcarch le

lLlchac   approved   t7)r   outbndnd   btry)   or  `1`.   coDcm/a
dcvclaped in the rceeareb.



Fg±¥€EgT=-tife==-:r=_=-aE-=
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For collabor.tive re®careb ®t`idtee/lmovalion. the total points .hall be
divided   dy   the   nuJtiber   Of  &urhor8/recearchcra   indjcaeed   ln   the
copyright PqQF.

c--.I.  ._.-+i/_-.-_=L-_.    I--+ ---- L-
1hie Shall apply to amlicants Who have been chosen aiid requcoted to use
their teebnical kDowledgc.  8kilJ9,  and cutence to de`rdop aii output,  or
tirock towh! &n autcomc in the tiatloml  lew:I. This may Lnchidc tnt. not
Hmited   to   the   dcvdopmcm   and/ol.   `ralldat)on   or  inmevorlt,   fDodep,
poucic3. and tendfig m8tcriats, S`giv tz`attcr aputse oT zE`cmtmBp th
Ovcis or ConndttccB must. hcrvc",  be rclcvant to  the pca!tlon being
appHed fur in oTdcr to bc Gvcn points.

Mcan8 of vcrifitattoi`:

AL    I.guanoc or Mmomndiim shewing the mcmbcmh]p in rmlo
Or -'ttcc;

a.    Certiflcatc at Ehrtlclpal]on ar ^t(cT)dance; and
C.   Output/Adoption ty tJ-orgrnica:tion/DcpBd.

RArico:

Oaky^a a                                       2 pento

d.  A-Iac. ¥inhtp / I-rfu- Jbd~ The ehall apply to
appticane. Who h.vc t"n Tcqucrd and lndted to ebare thdr thowlcagr
and  cxpndee  cm  epcdflc  3ueycct mattcl./a.  Thl®  imy  lDcludc  appEcante
The  9enrd  aa  a  F©zzcc  SpeaLel.,  Resomcc  Ptnon.  Thincr,  e]rd/or
LcarnjnB    Facillt4tor    ln    acnLnq®,    tralnlng    programe,    confrooe..
coriverLtton, cmgtse, ronimo. LcaTrdng action cell. (IAC`) a.colon®, ctc.

Ncaz]. or whAmdon |^11 li3ted rove Shall t.e submltted) .

A   Ica`ra-/NcmoTal`dum/Irwltat]on/Tminlng l4atnx;
8.   CerdJlcate of Rccognifro/Merit/CoDDendation/^pprt"adon:
c.   Slide dccl/9 `i9ed and/or Sceo!on guldc/s

RUJ-
=h__-==:~L  _^ ,iirii===-_=_. ==.-_1e±±E=== ±±=±E======i.  i

rFffiF+¥=:tr==I---=---=2;gT-=:_11

2Jrfe          __  __

Pap E Of 18

6.   ^ppll-tin Of 14tndea. ^ppllcation of education ls the contntnrdon made
ty an applicam tn thdr -lplzu= aa a re8`ilt Of thor lcamings ha hzghoreducatlm
uultB or dcg"/a cnmod. Such an tut t" limited to applied cancapt.. proceeeea,
end  9kim that az` rdcvant  to the po8ltion co t- fflled.  Fkint8  .hell be  Bt-Ii to  an

#£:Wulh°b#d=#canedngedafr#ed#n:us`¥vei#
algr[lfhan. pcoitfuc rc8ult8 in tbc appHcantb currclit or p8icwlou. work

a    foctd®n. |rfeh c;ij,-r6mc- ngdbera=& ^pplintlon of cducadon LS the
coBtnbutlon. nedc b]r the 8ppHcam to their verldyacc ae a rt3ult Of tJrdr
Leaming] frozn  their chicatfoa  dc8ma oT  `inito comcd,  nich  ae  but  tict
Llmlted to appBt.d cotxpte, pmc-.co, and eldus that .fc i`]cvant to the
p09- to bc rJJcd`
N`ghtr   prerfum   ehall   bc   givm   to   an   application   Of  educatioo   oT
intc-tion nade ty the applcont that 1. 7tlc`rant aJ]d appucablc to the
ponfozi to tw! rm`

Jb-.  h&aF.i=iidm to  dc3cdeod  ae the  thtcivcman  ttut  ts  direetly
®FE`llAfLhl.  ® the  functional  uni. vhErc  the  pcoltlon  apfdicd  for to  lqiscd.
^n  mtcnrcndm  i9  dc3crltnd  to  be  qpprczzzLe  rf  it  can  bc  used  in  the
opccariorty Of the f`Lndoml `iDit hand on lie o6c. Dandatca ln the ofroAI
I)apEd Omcc Function or Otnce Ordc]e ron the acaton of the hmedonal
unfu

lf the intcrvon(ion made ty the .fhaot dma tiot nest the critcria ro be
feleran4   then   .ald   intmmtim  .ball   bc  conddcnd  ai.a   be   gha
corresponding pelota u&lng the rutndc8 for Abl JieleranL

Me-ne of vchGcation:

A.    ActLon Plan appfovcd ty the llcad a.Office
11   ^ccoDplichmont Rcpor( `ed8ed try tlic Head or oflce
C`.   Ceftlflcatim a. the  utDlzatlm/adoptlm  8lgned ty the Head of

Oho

'Adi;.'E6V-,-`~ --.-- JT  I -'   --__  _             _             _ ___..  ,

ap ^  _  __ _ ___ __ -_._  .  _  :0-=-i__E,±Q:_-_-_ _-
_giv^_®z,____

b.  Jb"m. uth .a .givme. -ri ^ppbcantl} to poston8 that do
not oequlre pTdtoue ordl cxpchcnce must .utmil tbc OW^ in the "dy
acLdcm]c/gmde   lcrd   cazDed   a.   cvidcrx=d   b/   ham.chpt   a.  Records/
CcrdBcctc ar OW^/DlplotzieL/Special order frcm  the  Cmmlgalon on  mgiver
Bchicatlan (CllED) or other ecrdficthons. n-H"lFse nu.t dc`n=lop . 9)utm
that  tmnmute.  one OW^ to a pc]ccntagc  .calc.  ConFutatico  Of ponnt8 for
^ppLleatlon Of Education shall be a3 fouonrs`

I_---_iEiEE=±-
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c.   JB6P Ac-I-I I.arnhg  "Zdzgiv. Thle Shad apply to 8pplLcalita
who have teen givn accrcdimtlon ae lfaming Pacnit.tor by tbc Nat]ol.al
Bducato. ^cadem]/ ol Lie FhiuppLDco {NE^P).

Mcang of veriocation:

A    C€Ttificatc  Of  Rccogitlon  co  (arming  F`Bcilitator  .soucd  ty
~ Rcgk>nal Cry

13,   Cedflcatc  Of  Rcoogrltica  ae  Lcamhg  Facnltator  i.sued  by
MB^T` Ccnt]al Ofbcc

Rubrkg:

rmu&rfuue exanrfe.

^m- ^pp. b apf*|ng for on ^demirmrfu- I.-in. 11 quth.try CulesT EI

#2ho,¥mvg#fujunT`„b-de#a.8/€ha^=id
^eampuh-ai® ch- aihailL.d t^. |caoi.ing roll..

iiiiii

PtlRfro.I+ .---. I -.---- i` - *|1o® . -;ht...\..to .---. +
I  Where..

x - awA trammuted in pr-ftyg€ coaLe
WA - tp:fohl A flcrndbri /or Ap]p|hat|or. a/Erfi Lm.h >,

(I a porn:ts for Cfror Cbeipe cif Fcaa`8/ Emani Omdes)

rmrs`ratiue enrty.`, V- r-\ ~.* ..-i., A-=„= L\ tuna- Qocet qu . cO .
\iqugrm.F.-ofpofhai/Sair`|~dy
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7.   ^pprtl- a. t~at[ od ~op-ch (LAD). ^pplica6on a( 1,a.D is a
proven oucoc®s af the lcamings gailied fro the h`L"]i Tco`m= dc`dorm-. orFD)
intervezitimg  dozic/a`tedded  b)r  the  applicant Which  must  have  led  tD  dplhant
pcottbe rc®ulto in thdr current oT prcvlania voik

[[Lgbfl prcmi`im 9ball tk: gi`m to an appllcalton Of LAD or intcnmiim naflc  dy
tbc appllcan` that ts relevant and &ppHcahlc to the prmticm to te flun. Tt.c ddrit.co
Of refs.aril inten.emt.on co atipulated in Item 6(a) Of thla Order aliall apply.

Ncans Of vef`fitatto"

A     CcTtlflcatc o/ Thhmng or CcTtitr~  t.D .rty  apprcotde  I.AID
untcnrmtion   ecapiired   that   b   aligr)ed   with   the   Lndlvidua]
DcvelopErmt Plan qDP); for caemal appucant8, a c®Ttfficat!on
from l]F! .t4tlng that the 14D intctulon Ls aligned with tbc
colt taab or the apEllcELnt iz} thdr c`-( or prmoue podtzm
9m be [tquiitd,

a    Action    nan/Rc<noi/   ^ctLon    Plan    (REAP)/Job   Embedded
Learning UBl|/  Ifnpact Prpjcct appl]ring the lcaniz}g3 from t!lc
l&D LDtcfuntioa dane/attended. dubr a~,ed dy tbc »cad rf
Oflicc.

C.   Acconpll®hmcnt  Rqurt together with a  Ocncr8l Ccrtihendca
tbel the I,8[D intcnrentlot} tree used/ndoptcd ty tlie offi.* at the
local tevcl;

D.   ^coompliahment  J`aport  (cigctticr wltA  a  (tentml  Cmificatico
that  the  Lco  hatcr`mtion  tpae  used/adopted  try  a  ditrtreni
aficc al the local/hlgt`er lc`n:I.

Rub-
_igiv.--ri    T=_



8.   Fli.ffi-I  Ftttcndal  rcrco  to  the  capacfty  and  ability  of an  appbcant  to
•9S`ime the dutie. ef.d ftapaB.lulltica or the |xbitlon to be filled, al]d thoec higher
po.itions that are tnorc eechnlcal in tlaturc. tt mqr be maouied through any or aD
Ot the fibuatry

fr==_=_I I
in caac the ab6ie-ric-ri-trita-de int- 8pbi.coblc- to appiicaino to oncmi scf`dy3

po.ltlom, the HRMIEB may dc.Lp otha cwhiativc coacsoncm 9tluttglcs that arc
eppxprlatc and 8pecmc for them in order to ea.cos thdr pctcntial. proulded thaLt it
follow the cclnng pcDz]t8 (SS pochtb) eel lti 1`blc  I.

a   fF1;t=cA  mnd.ed.i`  Tcfcrs  co  the  8t4ndndial  -amlr.atton  vhlch

j¥==hangdnI'chife¥theTFE'.¥tyJ:ff:+unT=
=:P#:£jtou£CLedpeJ#LncE£EL|ELbc„dmcftyvurc`ap£CjiE::feTLu
lndlvidualo intcmal or cutemtl to tELc office Thc7c the vacancy cnetg, or .a
tbc Dcpartnrent, who have worHng tmovlcdgB of the apecific compctencle.
rcqulnd try the tmltton to bc fllkid.

T________rothfro - &rlo® . -lhoI-,-
1 -Scare/the in iiriaco enamLfro in paontoo. ±

.  BIA - Wfohl ^tbcationfy `ve
`  |S I.chtsft. CTher om+pe Of lbfroal Schru Oede.I
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h¥_I
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Otoorofiee -:

ffi:#".I-..`Dq*.I.r+,co.„-co.`\ (Crma Pup. of puma-&/ Sato`r and.*

I  I - 85
WA-5

I \oi- - es|\co . . - `&s

0    &klt[. or rbrf 4drtpb Tirf rcffro LL> tot:  Lt#i  Lh.ii miiy Lx: a.lririsi^:r`x]
to  cvaJuntc  the  app»cation  Of  aldls  Teltcant  to  Lnc  fqubemcnt  of the
po3ldon to bc filled.  1tic ecsL and cwhiatLon rubrico Dug( be dc®iened by
3utpcct fngttcr cxperto a. rcq`ic.ted by the H"PSB dquding oti tl]. t!pe
of slc`m tc!t req`drd by the po"on to I- mlcd.
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c.   1bhatlt-I Jfro&. btrred.- OEO Tefcm to the conduct Of dilcet inquil3r
with  the applicant,  faiBing co  thdr dlaflry ct dedred behndair/9 vheD
Bubjcctcd to Specific 9ituatloi]s or ¢ondltiom ln Lhclr prcvioun aJrd/or currcat
mricplacc. FBI i3 based on the priaclplc that pa8l I)cbriour pacdictB f`mm
pcrforneiioc.  [1 usco  the  S.IAR  (Situation-`Paek-^edon,fbeuts)  approach to
validate   vbether   tlic   lgry   bchavio`m   that   arc   linlnd   to   the   rcquiled
campctcDacs timre bet:a ch8)ited dy the eppllcan`. The STAR approach draw8
focu on Aenial ELiatlone in Which the appllcan( acted;  the fa8k/® tba` the
appllearit raced; the ^edom that the appllcam took; and the fteniltB of those
actlonB. T1.c tlBl nay be used to agscso the follouhng a]ca®:

I.       ^frdn.de  The RI3] ohan bc urd to aeocso the epplicarLts pctcatialor
`hcLr capadty and abDlty to aee`mc tnc dutlca of the pe8ltlon to be
fllled and tlicee hlghcr poedtlms that arc rborc tcchaical in Tmm

lt.        C*aroctorlstics  or  trunB.  It  Shall  be  used  to  pugt.  otlier  rc]cvanl
a8pccto Such EL9 tbe applicaDtt pqraholo8cal and aocid tcendring.

iii.       FYnees. It ahan aefve a8 an aremc to ccal`iatE an afar-l'a Job
"t, Lcoadon Pit, and Or8anlational fl`.

1..       Cxhet areas that ma!| be idmSfied by lie HRuPSB.

The pomto  allocated for BH comfrotmt /5 prnl8/ shall be  the  mJ.TilT.un or
ccmg pdrits  that  may tx: camcd ty an afldica]it. The frizlts mrnd fro
cach arcai arc cuznulat]vc to dcteTmne the total point. for BBL crmpoml]t. The
HRI(fBB Shall dctelmlne th. appropnatc aitae rclcoant to the peettloli to be
filled md a.den pctnt® `o each ann not -edlng the mardmum or cx2iHng
Fry. tr BEi`


