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DIGOS CITY DIVISION

Office of the Schools Division Superintendent

DlvlsloN REMORAHDunz
clD-2023- ys7

To                    Assistant schools Division superintendent
Division Chiefs
Public Schools District Supervisors
Education Program Supervisors
Elementary and Secondary School Heads
School GAD Coordinators

Subject :          RECOGNITION OF OUTSTANDING PERFORMANCE ON GENDER
AND DEVELOPMENT (GAD) PROGRAM IMPLEMENTATION IN
REGION XI

Date September 5, 2023

In   reference   to   Regional   Memorandum   No.   FTAD-2023-018   regarding
Recognition of Outstanding Performance on Gender and Development Program
lmplementation,  this  office  infoms  the  field  that  the  Regional  Office  issued
Guidelines for the Recognition of Outstanding Performance relative to Gender and
Development Program Implementation in schools as provided in DepEd Order No.
32, s.  2017.

The said initiative is aimed to motivate and acknowledge teachers and schools
of their exceptional commitment in promoting gender equality, gender equity, gender
sensitivity, and women empowement.

Schools are  advised  to document all the programs,  projects,  and activities
conducted in  schools integrating Gender and Development.  A division evaluation
shall  be  done  anytime  within  this  school  year.  Evaluation  schedule  shall  be
announced in a separate issuance.

Attached  to  this  Memorandum  is  the  Guidelines  for  the  Recognition  of
Outstanding Perfomance on GAD Program Implementation.

For information and guidance.
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REaloHAL IunoHAnrmH
FTAD-20Z3-0]8

To                  Schools Division superintendents
lhiviston CrAD Focal Persons
All OtheiB Concermcd

Subject:          RECOGNITION OF OUTSTANDING PERFORMANCE ON GENDER
iIND DEVELOPMENT |GAD) OF REGION RI

Date     :          August4. 2023

Th motivate and tlclmow_ledge te#{:hem and  whool`i in  the €lem€ntHry and
secondar}r  levels  of tJ]cir exceptional  commitment  to  pmmoting gender equality,
gender cquiL.v, g€ndcr sensitivity, and womcn's cmpo`vermenL this omce announces
the Rccogrlit].on of Outstanding Perforrmncc on G€nd€r and Dcvelopmcnt (GAD) of
Department Of Education (DcpEd} Region ".

The GADvocato Awards recognizes the extraordinary achievements or DepEd
Region Xl teachers and st:htrots in the implementotinn of Gender and L)t:vetoplnent
w'hich provides Gender-R€sFx]nsive Basic Education as mandated try the D.a. 32 a.
2017.

Attflchcd  to  this  memorandum  i8  the  Guid€nne  for  the  Recognition  of
Outstanding Perfurmflnce on GAD for your infomiatinn and guidance.

Immediate dissemination and compliance of this M€morandum is directed.
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Ree®gnltl®n of Oiitstandlng P€rf®f"nes ®n Gender and Devel®pm€Bt
|GAD| of DepBd Region H

I.     tIACEanoonD Are R^nonJue:

The purprse of pre5N=nting awHrtls for gender and development is to motivate,
acknowl€dgr, and reward the orgrnizationg, groups, or individuals that have
demonstrated esceptioml commitment to promoting gcndcr eti ua_Hty and women's
empowermenL

Recopltlon and Hot]mtlm: .I.n€ awards serve as a mcchantsm to recogrlJzc
the efforts or those who have made significant contributions to gender and
development,  They. also serve to motivate others to strive for similar achievements.

Promed®a ron Beri hactles: fry giving awards, organ_izations can higivligivt
successful strategies and pmctices that have led to 8ignifroant progress 5n the field
of gcndcr and development.  These can serve as models for othf rs to ]eam from and
repucate.

AmrmeaH and Advecaty: The awards can help raise awareness about gcndcr
issues and encourage a blunder societal commitment to gender cqunlity,  They also
provide  a platform  Ida advocaey,  pushing for continued attentl.on and  action on
gEmdcr and development

Accouuthlllty:  The  awards  serve  as  a  mechanism  for  holding  entities
accountable for their gender commitments and actions. They reward those who are
doing uell, twhile highlithting those who need to do more,

Capadty Bulldlng:  They  can  foster  a  culture  of Continuous  lcarming  and
improvement   By striving to win such awards, organizations are often encouraged
to self-respect, asscse their own practines, and strive for better.

By recognizing and celebrating tl]c outstanding achievrmcnts in gender and
development, such awards pha.v a crucial role in advancing gender cquaJity and social
prngrese.

In the Philippines, the legal basis for promoting gender and devchapmenL and
providing  awards  in  this  rre]d  comes  from  a  range  of  legal  and  institutiorml
fromeworks. Some of the relevant laws and frameworks include:

The HaLipba Carta Of W®m€n |Repghlle Act ho. 9710}: Ffassed in 2009, this js
a  compreheneivc  haw'  on  women's  rights  and  gender  cqunut.v.  IL  promotes  the
empowcrment of women and ensures equal opportunities for men and VIromcn in
social, economic, and pultical fields.

Address: F. Torres St„ Davao City (8000}
T€lephome Her.: (882) 291-1665; (082) 221-6147

lso 9001:2015 - Certified
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The i#omeB in ~qutuEit and Httign BuildiB= Aat fdepgbH€ Act H¢.
7192|:  This  law  prunotes  wom€_rl's  rirfuts  and  their  pardcipffitiorL  in  mtifinal
dev€hapmcnt.  It includes prtyvisious for equal opporLundtie§ in all ggivernm€nt and
primte sectors.

The Gender and DevelapDenlt (GAB! Bulgut Bchey: This polity mandates
that all government departments and agcncics ameate at beast §% of their annual
butlgrts to gender and dev€lopmgnt  prngram§+  The GAD  Hutlgee is used to `rund
flutwities that contribute to grmdrr equality and women.a enpovezm€nt.

The Thlllppine Dcoelogment Had |rmp|: This is a mid-term plan draftetl tnF
the  Natirmal  Econoznic  and  Developmfni  Authority   (NEDfty   that  has  Specific
prendslous for gemdcr and development,

In consonance  to  these  legal  hases,  the  Deparrmcnt Of Education,  likewise
issued   the   Deparfuent   Cnder   R®.   32   I.   ael7   titled   "Gender-   Responsive
J3asi€ Education Policy." which provides the Gender-Rfspousive Basic Education that shall
allow the  Daparfuent to integmte the principles of gender quunljty, grndsr €qulfy'. gender
§ensitivityt nonulscrimination; and human  rights in the provision and goveTmnec of basic
eduearfun

ii.    seoflB or " jLWArm
The  GAbecate  Amrda  recogniaes  extruordinary  achicvrments  or pubife

elementary and secondanr s€honl t€ach€rs and GAD impl€menting eehools in R€ginn
Xl pro]neting `grnder equality and wom€n's empowerment+ 'Itiis award is inspiring
individuals, organizations. cand jnt.tintive that have made sigriifeant contributions to
the field.

in.  ffr""en€ aE,zEcmvBs
Driving ftystemie Chng€: Recogrialng entities that are cffcctivel+v promoting

gender equality can encourage  more  ay3temic changes across organfrofrous and
rfeties4

Promoting  Best  Fmcti€es:  By  a:trarding  e"tifes  that  demonstrate  effective
stra:tegic3 in gender devehapment. these strategies can be Shared. repncated. and
flirthar developed try others.

Influencing T}bHcies: Awards can serve as a pfafform to influence pdicies and
drive  lpgistative  change.  as they hichright successful strategies €ind  outrom€s in
g€ndsr develoquent+

Encouraging lnnovfltion: E3y recognizing and celebrating pinncering inithitives,
awards can foster an environment of innevatinn in the fictd of gender development.

Address: F. Torres St., Davao Cifty |8rm}
Telephone Nee,: (082) 291-16€5; (C82j 221-6147

ISO 9001:20±5 - Certified
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Recognition   Of  Efforts:   A"ardsL   honor   the   hard   work,   dedication.   and

commitment of individuds, ongantzrations, or initiatives that have made 8ignificant
Strides in gf nder development.

Raising Awaten€se: These awards can rutse pu"c awareness about gender
issues and the importance ol' gender devetopm€nt, try dmwing attention to the work
or the awnd€es.

Motivation: Awards motivate and inapire other individuals or onganizatfors to
Strive for €xcedenc€ in their gender dcvetopmcnt indtintives, and to persist in their
work even in the face or challenges.

Building Capacrty: 'ThrouBh participation in award programs, entities can gain
lmowl€dge  and  slfflls  that  inprove  t:heir  own  practices,  wliile  fllso  building  a
community of practice that supports ongoing leaning and improvement.

Overall, the objectives of giving anrards in relation to GAD are multifacetcd and
intercormeeted, airing tl achieve gender equality alid empovver all `romcn and girds,
in line with the UN Sustrfuable I}evelopmcnL Goals {SDC. 5).

rv,   cikmcoRE3 Op jLwjLREs

Baalc "lgivl]lty Reqqirenept.

7nstitutionalizatiou:  The  school  should  have  institutionalized  Gender  and
Development programs within its structure,  for example, csfablishment Of a GAD
offc€ or fceal print.

Budget UtiJizfition: The school must allocate and effeetivcly utilize at least 5%
of its annual budget for GAI)-refuted initintives or programs.

Program lmplemcntation: The sehcol should have fmplemented gender-rehated
iultiatives ar proqums which have made a measurable impact in promoting gender
equality.

Lnfrostnictum: The sehcol must have c8tablich€d necessary faciHties in support
or gender development, such as a Brea8tfeeding Station, Child-Minding Station, and
a dedicated GAD Comer.

Pt)ltry:  The  sehcol  should  have  a  f`mctional  Committee  on  I}ecorum  and
Investigation (CODn to address any cases of sexual harasemcnt.

Data Mangelnent: The school 8houm mflintain a GAD database to track and
measure thf: €ITcctiveness or its grnd€r dev€topment irritiatfues.

Address: F. Torres St., Davao City (SOOO)
Telcohone Nas`: {082) 291-1665; (082) 221€147

ISO 9001:2015 - Certified
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Iddivirfual €ateqtiry trmuc School Teachene|

F,mploymcnL Status: The individual must be a curr`entky employed teacher in a
pubfic swhcol.

CTAD  Adveency.  The  teacher  must  demonstrate  consistent  commitment  to
promoting gender equafty, both within and outside of their classroom.

Program Involvement: The teacher ahtiuid have actively been involved in GAD-
related ihitintives or programs at the school. community, or r€gioun.I level.

Pmfcssional  Development:  The  tcachcr  Should  have  pautcipated  in  gender
development. training or ilrockshops and applied  the Jmowledge in  their teaching
practice.

I.eadcrship: 'The  teacher must show evidence of leadership in advocating for
gender equality `whhin their school or community.

Impact: The teacher's actions should have made a positive, measurable impact
in promoting gender equality among students. €otleagues, or the b"d€r corm unrty.

"€ Bchotl Category has the folledB( pammeteb:

I.     Utilization  Of at least  5% of the  total  GAD  budget.  This  refers to  the
reqLiiremcnt  that  aL  least  5%  Of  the  totfll  ageney  budg€L  is  8uocated  towards
ihitintives  promoting  Gender  and   Development.   This  can   include  plqgrans.
activities,  and  projcets that address gender issues or contribute  towards gender
equalfty and wrmen's cmpow€rment.

2.      F'unctional committee on Decorum and Investigation (COD]): A COD] is a
committee required in WOT.kplaces to handle cases of sexual hurasan€nt. A functional
CODl    actively    investigrtes   complaints,    promotes   awareness   abtiut   sexual
harassm€T]t, and maintains decorum in the unrkplacc.

3.     InstitutionaJization  of GAD  Facal  Pert  ftyrstem:  The  GAD  Fbcal  Paint
System is a strateg}' to ensure the intcg|ation of gender perspeetiv€s at all levels
within  an organization.  7nstituLionalizing  it  mcane estabHshing this  a.vstem  as a
piermanent  and  integml  part  Of the  onganization's  structure  and  opcratious.  rt
involves putting in  place mechautsms,  fTsouro€s, and strLictures to racELthte and
ensure gender malnstreaming.

4.     Establishment of Breastfeeding station and child-Minding station: This
pertains to the creation of dedicated spaces within the verkplflce for brca8Lfeeding
and childcane. These are aimed at suppordng WOT-king parents. particuharty women,
and promoting a family-ffiendl.v work envimnment.

5.      BstahishmcnL or OAD I)atabase: This refers to creating a comprehermive
s.ystem or daLahase to cou€ct, stoT€. and analyze data on grnd€r issues. This can bc

Address: i. Torres St., Damao City (8000}
Telephone Nee.: (082) 291-1665; (082) 221-6147

ISO 9001:2015 - Certified
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used to monfror gender inequalties, cwhate the effectiveness or gender initintivco,
and inform decision-malting.

6.      FrstablisELnent of GAD Comer: `This is about+ setting up a dedicated space
or corner in the office or another commurmJ area where informndon about gender
issues  and  the  otunnization'S  GAD  iritiativ€s  can  be  shared.  This  can  include
posters, panphlcts, bocks, and other resources.

7.      Implementation of GAD-in,hated initiatives or GAD-related best practices:
This involves purdng into action initintivc8 or pmctic€s aimed aL pTonoting gender
equality and `iromen's cmpowennent. 'T'his could include gender-sensitive pobeies,
programs   addressing   gender-hased   violence,   initiative§   to   promote   women's
lendcr3hif], utLiring programs on grndcr issues, and mote.

futulce
_    .tndicgivr -__ IabeI  1.UdLiaton of at ro •.      .       belour!  Utirizadon i  utdizBtim

1¢act 5a/a Of the total ` udizafro 5%                            below 5% rfuvc 5%(16-20t&L`Furyfunctional
GAI] budget20intg Of           GAD  i                                          )

ffudget+9J'.t.)No
I

2.Fun:ria`nal CODI(10printS 5=5iriri-ti=              coouruttde
establidrd eaeblfch¢d,  but    fLinctierial,   but nd       efficient

i condttee lacks                     i ldeking      aoac    conmittc€.

i(0              pt.)
functiomlity.        ;  key     concepts.  '
(I-3 pce.)                  ;  14-a pta.I 17-10 pta.I

3.Inetitutionalirat±I]n No `  Bacabliched           ;  hardally full}'
Of GAI] FOch Fbint cctured : eystctrl,  but  not  '  inedtutionaliaed inchtutionam
fty8tom(15peints) GAD    Focal  !E  yet                                eysttm. GAI> Fed Foitit

Ptint inattutinDatial ap€m'11.ISpt&'Sy-
[0 pt.I `1-S Dt&l                 ,  (6-lo pta.I

4 +Edebliincat of Ho Only one 5E=Ttf i  Efoth   type;-  of i  Einth    type3   of III

Brcardbun i estabtind ctation                    statioae mtione
Station und Chin- daho"L       i eatabu-hed.          I.  establiched, but    erfublirfued,

I

*thding Station i                        ELLpinty or  :u#onal,  and
I 15 ftointct                 fo pt.             ,I.5 pta)              T=:FB¥t?+ ¥Lcie.¥5fty:¢i)
5.Erfulfchmdit ofCAPDtttakeLse(10point8l ho    6ro!d-cgt"ed.

ggb!ia#.tab¥t i gs¥un#e'£,bane i Furyhake`soDrtyhai=prr:#iy
JEwhFTffii¥h;¥:farADda±.

`  GAD Dtttabase              i  dfLcabase catiib!iahed.       but : estabmed

(10 point8li

i cgt-ched.(Opt.I
urd : soDrtyhat3coaxprfe~t©oriafinupdedregutry.(1-3pta) i  comprchenanduprreguuny.(4rfepta._

i 6.ERArfuent Of .  No         GAD GAD- i  CAD          cl
i un comer              i corner cafabtiahed.  tot i erdliched

115paint9)i-
cstrfuHnd I  lacke   resources :'  comcu+hat

ion               .       ty.
rt-ctul

0 ml             ,  (1-5 pta.I t6-L9m

Address: F. TorrEs St., Davao qu/ (80cO)
Telephone N®s.: (082) 291-1665; (C82) 221nll47
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hadouqrd GbeEfty
'Thg   parameters  for  en  individual   being  €onstd€red   for  a  G€ntl€r  and

Development Award may include, the follouiing:

1.  Advocacy and Leadership

•    Level Of leadership shown in advocating for gender equnJity and wflm€n'3
enponerment.

•    Role in iutluenctng policies, Trorms, and behaviors towards g€nd€r equality
within their sphere or innuence.

•2.  Implementatinn of Gender-Rehated lnitinti.veg

•    Direct involvement and contribution to GAD*rehted initiatives, programs,
or projcats.

•    The impact and reach of these initintivcs.

3.  rfuovation

a    Application of innovative a,pprunches of solutions to nddress gcnd€r issues.
•    Success in driving change and achieving results thrmgh these innovatiy€

methods.

4.  Capacfty Building

•    Effotls  mnde  towflrd.q  enhancing  the  capacity  of others  !individuals  or
grmups} in refatinn to g€nd€r ia3ues,•    Rnle ae a mentor or educator in the field of grnder and dev€lepment.

5.  Co]faboration and Networking

•    Ability   to   work   colhaboffitively   with  diverse   statcholders   |€.g.I   lceal
coumurities, govemm€nt, NG0s,  interuntional onganizations} t.a prmote
gender ffluality.

•   Succ€se in leveraging n€frorke for ndvueacy and aetinn cn gender issues.

€£=n=r-.fe~,,., i      Address: F. Torres st„ Davao City (80On!
T€l€phone «es.: {es2) 291-1665; {082) 221rfel47

150 9Cnl:2015 - Certified
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fi.  Iteranml c®mmfrment

•    Evidence of a stmng persorml commitment to grnd€r €qun]ity and nnDmen!s
empewcrment.

*    Coneistcney of their actions with their fldruraey.

These` parameters would typieally be evaluated through fi rmmbirmti{]n {]f dke¢t.
observation, testimonies from collabomt8rs ®r beneficinri€S* and an Ess€sement of
the resuke of the individunL'is efforts. The 9pecifro criterfu and `irmring System can be
tailored to the context and specific oQjectives of the award.

-ca
!b-r criteria Stma

1.Agivceay        nd Limind t® Some chdcace     i  Modem¢e SBng
i Leedrfupi(aepchts,iiii1 fro evidence of agivocaey,          i advecaey and consistent

Ofadracaey limited                    i  leadershfty, ed-ey and
Orledershipforgender iederfuprdr.i:g='aybe • leadffchip roleswithwide-ranrfeinprth

equ-ality. !

il§L=1-chqfts.---OAJat - ._, 1-7       sL i   8-14   ts.I
i  2+tmplonenrarion  of- Lhi_ted`to_ gFmfemeutiniE#!#=ttin -t and
i under-Relnd rm gender- sobgtantial
i  hitindvcB:(15prirlts) rented gender-rela:ted      i  initiatimes with invoirt!ment in

activities10pL] initiativest but      i moderate high-imprct

fa¥ri.js           }inptrct.
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3i {ndtiedves
i
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3.Irmovation life tD no Some ianomatice  ;  Moderate "th level Of
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(2¢ pofnts}              :°L:¥h:s of 5rme #uce¢rful "d
inplrmenrfuon ouaerfu inpset

or solurifms ®r algr*ificat Outcomt&..L8_-I4pta)Signifirml OuttunmI15-aetEts.I
in rcoultL,u:?JpifeJ `   -_-"-`--.-,``Some€ffms
nddr€rfug
8ndt!ri -es.

i   ,Op±±_ -L-{-I4.CaprdtyBuffdingiNoefrone
Hick       inpest

i  furrmds towards cqucit}- rfuds  tonnds capariry-
{15 printdy                    i  caprdty' bLtildfrfty        bu t capedt-v buflding cffortB

i  buflding inpact            is berdding     with such              as
r*hated        to rind.II-Spta.I mnd€rate RE-t
grader- -Era€t, mcntorELp   er
isEmcs.10ptJ (6- i 0 pta,I edutiBtimalrdeE,i11-15ut&i

-a.frolfab5ur~ctlm  and
Linked to ntl fromc Signfficant Extenriv€    and

afetvcorking                 i edence    ot collaboration colhahorati®n effcctivS
coHdrdion and networng ed ngtmrtry comfrorahon

|15Emints}                       or                      t but    impact    or EREtiwitiea     with nd netwocking
networking     i  r`eurh is lindted. modtrtLL. with       divers
Ion              i      __`. LDFpet. stELuldRE.

Li;..in..`_      Addness: F. Torres st„ Davao city {8rm}
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OUTCOMES:

The process of giving awards for Ciender and Ltevelopmcnt (GAD) has eeveml
anticipetnd outcomes:

Tncreased Awartmess: The awards proccse can I.also awarencse about gender
issues and the inportance of gender equality and women.a cmpowerment. It cfln help
educate a broad audience about these topics and highlight the work being done to
address them.

fromotion of Best Fhacticcs: The awards provide an opportunity to sho\mease
succ€ssfu! 8tmtegies, iultiat].ves, and prpgTans in gender development. 'Thqr serve
as a phtfoTm  to  share  these bcsL prmctice8,  encourng].ng rep]ie&tion  and  funher
development.

M8tivatton and  Eneouragemeni: The recognition and appreciation associntcd
with awnds can motivate individuals and organizations to continue their work in
gender development and strive for further achievements. They can also inspire others
to become involved in gender equality cffoTt8.

Improved Gender Maiastrea]ning: The oward3 can htlp promote the integration
of grndcr considerations into the  regular work Of individuals,  orgrniztitinns,  and
govemmcnts. This TnainstrcamEng can lead to more equitable policies, programs, and
practices.

Poliey' Influence: Highlighting effective approaches to gender development can
infomi and influence poliql. Polieymaker8 may take note of award-wirmfng strategies
and incorporate them into legislation or regulations.

Creation Of Role Models: Awardccs can become role models, offering inspiration
to others in the field of gender development. Their €xperienees and accomptishments
can guide others in their €ffortB to promote gender equ&Hty.

Addr\ess: F. Torres St., Davao City (8000)
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Strengthened Nctverks: The ow&rds process carl bring together individuals and
ongapizations   involved   in   gender   devtlapnenL,   rostfring   collaboration,   and
Strengthening n€ttrorks. "s can had fry more effective joint efforts in promoting
gender equalft}..

Ltemonstration  of Commitment:  The  dying  of GAD  aw.ard8  dononstmi¢S  a
commitment to gender equality on the pert of the ewar`ding onganizBtion. `rhia can
9trengthcn its reputation and innuence in the ficid of grndcr development.

Each Schools tiferfaion Office shall ehai* one ( 1) entry for f.ach of the folfowi[ig
categori€9 on nr before September 15, 20:¥3:

Individual Category
a.  Pub!ie Elcmcntary School Tcachc:r
b.   Public Secondary Schools Tc&cher

Sehco! Cint€gpry
a.  mibbe Blcmcntary School
b.   Public Secondary School

v. jijEi] akrmcB

All cxpcnse8 for pfaqucs, mcal8 and other incidental expenses rekvant to the
activity shall be chargeable against the 5% GAD budget of the region.

VI- Bmc"vrrT CI^OgB:

The  Hecognition  of Outstanding  PeffiBr"ncc  on  Gender  and  Devctopment
(GAI)) of D€pEd Region jq Shall be done on October 2023.

n'M      .Ht.t.

FTAD

Recommending Approval:

EEeBoprAlm i 8Aoulo, cleo v
Difcetor ''1

Approved:

^uAr a. rAmAzO
Director IV

ftydrdrftya!+drEegiv""
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